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1. Title

Policy on requests to plant a tree on Council property.
2. Statement

The purpose of the policy is to provide members of the public or organisations with a means to request a tree to be planted at a suitable Council venue. 
3. Aim

The aim of this policy is to provide the framework for a consistent approach to decision-making in relation to requests to plant a tree on Council property.   
4. Scope

4.1.
The policy will apply to requests to plant a tree on Council owned property.

4.2
The principles of the process are as follows:

· Specific criteria / terms and conditions

· Application form

· Assessment

· Consultation (if required)

· Decision-making 

· Appeal mechanism

4.3
In considering requests the following terms and conditions will apply:

1) Applications will only be approved after agreement on the species and suitable available site for the tree has been identified as determined by Newry, Mourne and Down District Council.  

a) The applicant can request a specific location, but this will be at the discretion and approval of the Council. 

b) If no suitable site exists at the desired location an alternative will be offered, where possible. The Council does not commit to providing a site for all requests and may refuse applications on the basis that no suitable site exists.

c) When considering the application Council will be mindful of its obligations to have due regard to the need to promote equality of opportunity and to have regard to the desirability of promoting good relations.

2) Trees are supplied by the Council.  Applicants shall be responsible for the cost of the tree.

a) The charge for a tree does not confer ownership onto the applicant - it remains with the Council.

3) No other adornment for example a plaque, flowers, sculpture or artefacts will be allowed to be placed with the tree.  Any adornments will be promptly removed and disposed of by Council. 

4) The Council reserves the right to remove/relocate trees should the need arise following consultation with the applicant. Should removal be required, within 5 years of its planting, the Council will fully reimburse the applicant for the cost of the tree. 

5) A standard agreement will be sent by the Council to the applicant to ensure all terms and conditions are clearly understood prior to purchase. The form should be returned to Council in advance of the tree being planted.

5. Related Policies

External policy context:

· Section 75 of the NI Act 1998.

· Equality Commission for Northern Ireland advice on Good Relations in Local Councils.

· Equality Commission for Northern Ireland Guidance on Promoting a good and harmonious working environment.

Internal policy context:

· Equality Scheme re: Section 75 of the NI Act 1998

· Good Relations Action Plan (Section 75 (2))

6. Department and Officer responsible
	Directorate / Department


	Corporate Services / Corporate Planning & Policy

	Officer(s) responsible for developing the policy
	Dorinnia Carville, Director of Corporate Services

Colin Moffett, Head of Corporate Policy

Suzanne Rice, Corporate Policy & Equality Officer




7. Policy approval process
	Meeting
	Date



	Councillors’ Equality & Good Relations Reference Group


	30 January 2020

	CMT


	15 September 2020

	SMT 


	7 October 2020

	Councillors’ Equality & Good Relations Reference Group


	23 October 2020

	Strategy, Policy and Resources Committee 


	12 November 2020

	Monthly Council Meeting                               
	7 December 2020



8. Policy review Date

The policy will be reviewed in line with the Council’s agreed policy review cycle i.e. every 4 years (as per Council’s Equality Scheme commitment 4.31).  

  

9. Procedures and arrangements for monitoring the implementation and impact of the policy

Implementation, guided as per the scope of the policy outlined in section 4, is set out within the Guidelines and Associated Procedure document.

The Council’s Corporate Policy Section will monitor and review the implementation of the policy, guidelines and associated procedure, and maintain a list of requests and outcomes.

10. Equality Screening
The policy has been equality screened and is not required to be subject to an equality impact assessment (with no mitigating measures required).
11.  Rural Needs Impact Assessment
Due regard to rural needs has been considered and a rural needs impact assessment has been completed.
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