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1. Title

Policy on new Artworks/Sculptures on Council property.
2. Statement

The purpose of the policy is to provide guidance on new requests related to the installation of new public artworks/sculptures on council property.
3. Aim

The aim of this policy is to provide the framework for a consistent approach to consideration and decision-making in relation to requests for the installation of new public artworks/sculptures on council property.   
4. Scope

4.1.
The policy relates specifically to requests made for the installation of new public artworks/sculpture on Council property.
4.2.
The principles of the process will be as follows:
· Specific criteria 
· Application form

· A ‘4-stage’ assessment process

· Consultation (if required)

· Decision-making and notification of the outcome 
· Agreement to Council’s terms and conditions

· An appeal mechanism for unsuccessful applications
4.3
In considering requests the following will apply:

1) Applications will only be approved after agreement by Newry, Mourne and Down District Council on the following:

· rationale for the new artwork/sculpture;

· the nature of the design of the new artwork/sculpture;

· the identification and availability of the preferred site.
2) When considering the application, Council will be mindful of its obligations to have due regard to the need to promote equality of opportunity for all section 75 categories and to have regard to the desirability of promoting good relations.

3) Applicants shall be responsible for the associated cost of all aspects including the design, planning application (where applicable), implementation and installation of the new artwork/sculpture.

4) No other adornment for example, flowers, artefacts will be allowed to be placed with the artwork/sculpture. Any adornments will be promptly removed and disposed of by Council. 
5) An accompanying information panel is permitted.  Its purpose will be to provide background detail on the artwork/sculpture. The wording on an information panel must be agreed in advance and be in line with the Council’s branding guidelines.

6) All costs associated with the maintenance of the new artwork/sculpture will be the responsibility of the applicant.
7) A standard agreement will be sent by the Council to the applicant to ensure all terms and conditions are clearly understood prior to the initiation of the process. 
5. Related Policies

External policy context:

· Section 75 of the NI Act 1998.

· Equality Commission for Northern Ireland advice on Good Relations in Local Councils.

· Equality Commission for Northern Ireland Guidance on Promoting a good and harmonious working environment.

Internal policy context:

· Equality Scheme re: Section 75 of the NI Act 1998

· Good Relations Action Plan (Section 75 (2))

6. Department and Officer responsible
	Directorate / Department


	Corporate Services / Corporate Planning & Policy

	Officer(s) responsible for developing the policy
	Dorinnia Carville, Director of Corporate Services

Colin Moffett, Head of Corporate Policy

Suzanne Rice, Corporate Policy & Equality Officer




7. Policy approval process
	Meeting
	Date



	Councillors’ Equality & Good Relations Reference Group


	10 August 2020

	CMT


	15 September 2020

	SMT 


	7 October 2020

	Councillors’ Equality & Good Relations Reference Group


	23 October 2020

	Strategy, Policy and Resources Committee 


	12 November 2020

	Monthly Council Meeting                               
	7 December 2020



8. Policy review date

The policy will be reviewed in line with the Council’s agreed policy review cycle i.e. every 4 years (as per Council’s Equality Scheme commitment 4.31).  

  

9. Procedures and arrangements for monitoring the implementation and impact of the policy

Implementation, guided as per the scope of the policy outlined in section 4, is set out within the Guidelines and Associated Procedure document.
The Council’s Corporate Policy Section will monitor and review the implementation of the policy, guidelines and associated procedure, and maintain a list of requests and outcomes.

10. Equality Screening
The policy has been equality screened and is not required to be subject to an equality impact assessment (with no mitigating measures required).

11.  Rural Needs Impact Assessment
Due regard to rural needs has been considered and a rural needs impact assessment has been completed.
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