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Councillor J Tinnelly

Agenda

1.0 Apologies and Chairperson's Remarks.

2.0 Declarations of Interest.

3.0 Action Sheet: Enterprise Regeneration & Tourism Committee
Meeting - 08 June 2020. (Attached)
[ ERT Action Sheet from ERT Committee Mtg June 2020.pdf Page 1

Notices of Motion

4.0 To consider the following Notice of Motion in the name of
Councillor C Enright re: Coarse Fishing:
‘Recognising the importance of Coarse fishing to tourism and the local economy, particularly in the Quoile
River, and noting the proactive approach taken by other Councils in Northern Ireland to restock fish on
behalf of anglers, this Council will commit to fund restocking of fish in line with other Council areas, carry
out a review of Course fisheries across the District, and work with DEARA and other councils to develop a
best practice approach.’

5.0 To consider the following Notice of Motion in the name of
Councillor W Clarke re: Environmental Wardens:
Whilst this Council recognises the strategic importance of sustainable tourism as a local economic driver; it
notes with growing concern that increasing numbers of visitors to the district is creating stress on our local
environment, including many areas of ecologically sensitive importance. In recognition of this, this Council
will bring forward options towards the establishment of Environmental Wardens - including delivery model,
resource implications and partnership opportunities with existing organisations.

6.0 To consider the following Notice of Motion in the nhames of

Councillor P Brown and Councillor J Trainor re: Universal
Basic Income for Northern Ireland:

‘In the wake of the economic crisis caused by the coronavirus pandemic, this Council recognises the need
for a reformed, fairer welfare system that protects everyone in society. It recognises the need to provide
economic security for all and invest in people to protect livelihoods and kickstart the economy.

Therefore, it calls on the Departments of Communities and Finance and the UK Treasury to design and
deliver a recovery Universal Basic Income (UBI) for Northern Ireland.

Additionally, this Council supports in principle the investigation of a full, permanent UBI for Northern
Ireland, recognising the need for a radical overhaul of the welfare state and the positive impact this would
have on poverty alleviation, inequality and mental health in particular. Council will commit to producing a
plan for how a pilot of a full UBI would be implemented within the District, and formally expresses its
support for said pilot.’




Enterprise, Employment and Regeneration Items

7.0 Economic Development Strategy 2020-2025. (Attached)

[ ERT Report - Economic Development Strategy 2020-2025.pdf Page 5
8.0 Red Squirrel SLA. (Attached)

[ ERT Report - Red Squirrel SLA.pdf Page 70
9.0 Covid 19 - Revitalisation Programme. (Attached)

[ ERT Report - Covid 19 Recovery Revitalisation Plan.pdf Page 73
10.0 Carlingford Lough Greenway . (Attached)

[ ERT Report - Carlingford Lough Greenway.pdf Page 76
11.0 Public Realm Enhancement Scheme. (Attached)

[ ERT Report - Public Realm Enhancement Scheme.pdf Page 79
12.0 Castlewellan Forest Park. (Attached)

[ ERT Report - Castlewellan Forest Park.pdf Page 82
13.0 Warrenpoint Municipal Park. (Attached)

[ ERT Report - Warrenpoint Municipal Park.pdf Page 97
14.0 Warrenpoint Baths. (Attached)

[ ERT Report - Warrenpoint Baths.pdf Page 101

Building Control & Regulations

15.0 Car Park at Market Street Downpatrick: Business Case -

Resurfacing Works. (Attached)

[ ERT Report - Market Street Downpatrick - Business Case.pdf Page 104
16.0 Car Park at Bann Road Castlewellan: Redevelopment.

(Attached)

[ ERT Report - Bann Road Castlewellan Redevelopment.pdf Page 118

Exempt Information Items




17.0

18.0

19.0

Tourism Events and Arts Sector - Support Programme.
(Attached)

This item is deemed to be restricted by virtue of Paragraph 3 of Part 1 of Schedule 6 of the Local
Government Act (Northern Ireland) 2014 - Information relating to the financial or business affairs of any
particular person (including the Council holding that information) and the public may by resolution, be
excluded during this item of business.

[ ERT Restricted Report - Tourism, Events & Arts Sector Support Programme.pdf Not included

Geographical Survey NI - Service Level Agreement.
(Attached)

This item is deemed to be restricted by virtue of Paragraph 3 of Part 1 of Schedule 6 of the Local
Government Act (Northern Ireland) 2014 - Information relating to the financial or business affairs of any
particular person (including the Council holding that information) and the public may by resolution, be
excluded during this item of business.

[ ERT Restricted Report - GSNI Service Level Agreement.pdf Not included

Tender for Ice Cream provision - Trading Pitch at Slieve
Gullion Forest Park. (Attached)

This item is deemed to be restricted by virtue of Paragraph 3 of Part 1 of Schedule 6 of the Local
Government Act (Northern Ireland) 2014 - Information relating to the financial or business affairs of any
particular person (including the Council holding that information) and the public may, by resolution, be
excluded during this item of business.

[ ERT Restricted Report - Ice Cream Tender for Slieve Gullion.pdf Not included

For Noting

20.0

21.0

22.0

23.0

Update re: Brexit Forum. (Attached)
[ ERT Report - Brexit Forum.pdf Page 124

Dublin - Belfast Economic Corridor. (Attached)
[ ERT Report - Dublin-Belfast Economic Corridor.pdf Page 131

Update re: Enterprise Employment & Regeneration Projects.
(Attached)

[ ERT Report - EER Regeneration Projects Update.pdf Page 170

DAERA Small Business Grant. (Attached)

[ ERT Report - DAERA Small Rural Business Grant.pdf Page 174



24.0

25.0

26.0

27.0

28.0

29.0

Free Ports. (Attached)

[ ERT Report - Free Ports Consultation.pdf

Update re: SLLP Live Here, Love Here. (Attached)

[ ERT Report - SLLP Live Here, Love Here.pdf

Update re: MIPIM. (Attached)
[ ERT Report - MIPIM Update.pdf

Planning Performance Figures - June 2020. (Attached)
[ Planning Performance Figures - June 2020.pdf

Planning Performance Figures- July 2020. (Attached)
[ JULY 2020 Planning Committee Performance Report.pdf

ERT Historic Action Tracker Sheet. (Attached)
[ ERT Historic Action Tracker Sheet.pdf
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Page 220



Clir Terry Andrews

Invitees



Clir Roisin Mulgrew



"DZ0E 1aquwenon £z uo Adde fim

[13UNaQ? 103 sebipw JUUED PUnNoD 1Lyl

$22.0] |BLWIa 2148 31aY] U 13m0y ‘0202

legweides T uo ywigns o1 19uUNod "4HIN
u) seulpesp uoissiwugns ay) saoudde uy ()

10afoud sy jo ABzaw
3yl U} Juswiap ou yim 1oafoad 44 1N 83Ul
10} S1S0T MIIABI 0] INURUDD 0] [1punog ()

Yya3ava

pue | ] Yiim asiel| 0} anuLuoo pue AdYd 153404
NEL (]h ) ATTISIOW T 1weloid vH3wa el Jo s1saz mainal af () NYTIIMIUSYD | 0T0T/090/143

'020g Jaquaidas - udy ueld ssouisng MY1d SSANISNA
aiNolLDY NOTTYIN O Asusfisews 143 syl anoudde o AONIONIWI 1¥3 | OZ0Z/8S0/1¥3

1T0T

ANMMN— OZ0F TIHAY

widg ag SONILIIN

|| TZ0Z ABA - 0Z20Z 2un( WoJy sDuns3aly JALLININOD 143
AINOILIV NOTIWIN 23 BENIWWOD | H{= 10] BWI} 1e1s ay L SINIL IHvIS | 020T/450/143

193ys uonoy 2)ep 0} ss=audold

0L, 2A0WIDY JuoHEl suonay 120 pex uoisiaQ poalgns §2Y DINUIA

epusby O] Sjoeg

QZDZ INNT w8 AYONOW

ONLLZIW FLLIWWOD WSIHNOL B NOLUVYINIS I 35iddd3LNg

143H5 NOLLDY




QINOILDY

ATTID DN T

uoneuawa|dun palosd

pund juatiuciau] gNQY 2/eca pue
piojbuens pue gNov uolng jo buiy
sannem gNoOYy Bumojoy

ay) buiprebal arepdn ay) ao0u g (B)

AdvdC3Iz/mainad
ANINTDUNYIN
gNOW

020Z,/290/143

533UD0Ud NI AUOM

ATTID DWW T

103loid JHIN 241 Jo uonen[eas
[EUY pUE Pl B 8¥Euspun al 1UBNSUod
e Jo JuaLjuiodde al aroicde aj (p)

led wiodusirem
10} LoITe|eIsSLI pUR LIOISSILILLND VP L [0
Juawainooud Joj ssasoid ay) anolcde o (2)

‘S1a21o 12loid
Ui ucnaunfues ul awwestold s |0oyos

8U1 Joj 82nosa) auluo ue dojgnap
0} I01eN[I9e) JUAICT JuaLafeuBLy

[enBip jo ueunuiodde ay) asoicde o (q)

‘2INTEU LW UONDaUL0D3) pue ageds
u3316 jo asn ay) abeinoouz 0] yred au)
ul samnioe asiweliio o1 sieoiyo pewwlad
U 2 BU) Ul SalIARDE Jo) Si01e |10}
J0 |ood 2 o) usunuiodde au) aroscde af ()

Ny TN
INICdhIHYY M

0Z0Z/190/143

‘0202
Arenige= Tz uo Bunsasw piecg ysiui4
pue jsel ayl Jo sucnle ayl snoidde o (p)

N/A
189Ys uolIY
WO, SADWEH

ajep 03 ssaufo.y
JuHet suolay

1831340 peay

uoIsizar]

walgns

Jay Ul

epusby O] Sjoeg




55340044 M1 AHOAN

ATHE 2T

Fu® SUCHCO IACqe Syl Maiial JI2IHO ()
‘'ssaoald 103
WaLNI 3yl sepnpucs Alewagy jaunos ()

>HLVE

INIOdNTHHVM,
(zdwax3)

070Z,/v90/ 143

414714171

ATTEI DN T

‘|apow pasodoid ayy

JO 1X21U00 3L UIYLIV LI0d 931 B sk elglado
pinoa (puepatuly pue uod juodusiepn)

— uoibas aLp moy 0] se esodeid e preauo)
nd pue UoIEYNSU0D U1 01 asuodsal

e dojaAap 01 SI2p|oyayEls A2y 1310

pUE ‘eclaWilloD Jo siaqueys ‘Auoyiny
INOGUEH 1WIOCUSIIEAN YU HI0M [12UN0D)

5140d 3344

AN NOILYLINSNOD

0Z0Z/£90/143

'SALLNDYY aL] UM Seale WsLno)
jodsioy jo Juswabeuew oy Buipiebal
pasiel sanssi ayi buissaippe Buiprebal
funaay sanruwo) | 43 Le e pajge)

aq 0} Jaded jewloy e sredaid 01 si22140 (2)

'T xipuatdy

Jad se paurejund suonepusSWIWLIoIa)

aUl pue Lodal [Eul viainay
Wwaliafeuwew gNoOY auy) anolcde o ()

Hedoss =
adeagaimng 2nUeRy .
aseld Aoefia swayos
diysiaunes adeaspue uolins jo bury  «

N/A

19aYs uoRIYy
WO SAOWEY

ajep 03 ssaufo.y
JuHet suolay

1831340 peay

uoIsizar]

walgns

Jay Ul

epusby O] Sjoeg




e e i e e
SUClIEN|EAT
pedpng vy
1algns FuissaiFold ‘@sS4N0D anp
sjEdl gL o Ul aaniwod | 43 1. pajgel ag o] 'salluad
MBIANBY “SUDILYsEe 2X1g WEIUNOY 24] jJo M21h2a1 e mﬂ_ﬂ_zmn_ STI¥dHL
01 anp pasojs S200U Jayun) [nun pasop ulewsad Jonansoyd %19 NITLNOOW
N suteLsas Aipaeg yidn | NOSHILLY4 Y Ul sjiel | ayig UIRIuUnoW ||Iyusmog "ouz aly | (:dwaxg) | 0T0Z/990/143
INOQJEH 9|15E2Ma
TR I no paues Buiag Aemdils auy) jo malnal
o ?n_ﬂ_.&a [esnianis e 0110algns s| uois|nen anoge auyL
#5el01s 103 uoiido ug
qQnp P24 AUL Yim "aYI[e SI0MSIA PUE S[ED0]
usiel| Apuana 10) ssaa7e Juwiad 0 enupuoo o1 ‘Aerdis
3JE S|EDIHC 1IUNG) 2JRU2 U} Joj 3jgisuodsal [PUNoD Yiim
‘suontad Loq wiol 03 gzog udy w Buidxe AYMALS 40
‘passalSoid Suiaq slegh g Jo wiel e Joj ua. woseddad | 35y31 -unogyvH
st Aesadijs oyt Jo B 12 qn[D 1yoe A 3jiseaman wo.y Lfemdis J1ISVIMIN
N meinss [einpriisy | NOSHILLYL Y au] 10 uopiod Jaddn ay) asea IBUN0D (:dwex3) | 0TOT/S90/143
‘uoday ayj W pauipno suopdo
Ayl U0 SUOBPUSLILLIODIa) PIBWMIO)
N/A
jgays uoay DlEp O wuﬂ.._mE_n_
WD, GADWBH Juenizi suoioy B30 pea) uoIsIar) walgns SEREETU

epusby O] Sjoeg




Back to Agenda

Report to: Enterprise, Regeneration and Tourism Committee

Date of Mecting: 10 August 2020

Subject: Economic Developrment and Reganeration Strategy
2020 -2025

Reporting Officer Jonathan McGilly — Assistant Cirector Enterprise,

(Including Job Title): Employment and Regeneration

Contact Officer Jonathan McGilly — Assistant Director Enterprise,

(Including Joh Title): Employment and Regeneration

Confirm how this Report should be wreated by placing an x in either:-

For decision | X | For noting only |

1.0 Purpose and Background

1.1 Purpose
To seek approval for the recommendations contained in section 3 of this repaort

Background

After the election of the new term of Council it was agreed that a new Economic
Development and Regeneralion stralegy be developed o reflect the priorilies and
key actions to further develop the region’'s economy In partnership with ey
stakeholders in the public and private sector

2.0 Key issues

2.1 In Autumn 2019 Council began the consullation proecess lo develop the new
strategy as agreed. This invoived a series of one to ore consultations with a wide
and varied range of businesses and key stakeholders from across the District and
beyond and 2 formal consultations with the Economic Forum. This was completed
in early March just befors Covid, and as a result, additional work was undertaken to
review the general principles of the Strategy to ensure it reflecied the short,
medium and longer term implications Covid had thrust upon Dusiness and the
wider econamy of the region.

This work was informed again by local business feedback and a wider analysis of
the impact of Covid on the region by UUEPC. This culminated in a further
Economic Forum webinar facilitatec by Newry Chamber of Commerce and Trade in
early July 2020

As a result of this analysis and consultation the sirategic aims of the strateqgy
recommended to Council focus on;

1. achieving sustainable and inclusive growth,

7. addressing sconomic inequality,

3. creating more and better jobs,
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4. stimulating productivity through innovation and new technolocgies,
5. developing Infrastructure required to support economic growth
6. becoming more internationally competitive through export growth and

developing a more outward looking economy open for investment.
Delivery of the strategy is underpinned by 3 strategic priontes;

1. to support Entrepeneurship, Businass Growth and Innovation
2. to improve Employability and Skills
3. Toinvestin Regeneration and modern Infrastructure and Conneclivity

Under each of these priorities the strategy details a series of sub themes and
actions along with lead partners and supporting partners.

For each stratagic priority a working group of the partners will meet to progress
actions and report back to the Economic Farum twice annually tc review progress
and discuss emerging iSsuUes.

3.0 Recommendations

3.1 Council approve the draft Economic Cevelopment and Regeneration strategy as
attached.

4.0 Resource implications

4.1
Associated costs will be dealt with through annuzl budget setting

5.0 Due regard to equality of opportunity and regard to good relations (complete
the relevant sections)

5.1 General proposal with no clearly defined impact upon, or connection to,
specific equality and good relations outcomes
It is not anticipated the proposal will have an adverse impact upon equality cf &
opportunity or good relations

5.2 Proposal relates to the introduction of a strategy, policy initiative or practice

and / or sensitive or contentious decision

Yes X1 No |
If yes, please completa the followang:

The policy (strategy, policy initiative or practice and / or decision) has been 5
equality screened

The policy (strategy, policy initiative or practice and / or decisicn) will be )
subject to eguality scresning prior o implementation
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5.3 Proposal initiating consultation
Consultation will seek the views of those directly aflected by (he proposal, &
address barriers for particular Section /5 equality categories to participate
and allow adeguate time for groups to consult amongst themselves
Consultation period will be 12 weeks
Consultation period will be less than 12 weeks (rationale to be provided) B
Rationale:
Following advice sought by Equality unit
6.0 Due regard to Rural Needs (please tick all that apply)
6.1 Proposal relates tc developing, adopting, implementing or revising a policy /
strateqy / plan / designing anc/or celivering a public service
Yes® Nco [
If yes, please complcte the following:
Rural Needs Impact Assessment completed ]
7.0 Appendices
Economic Development and Regeneration Strategy and Action Plan 2020-2025
8.0 Background Documents

n/a
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1.0 Introduction

Newry, Mourne & Down District Council Corporate Plan 2019-23, presents Council's
ambitious 2genda and strategic priorities to further develop our region as a great place
to live, study, work, invest in and visit. This Regeneration and Economic Develocpment
Strategy will support the delivery of our Corporate Plan objectives by outlining our
economic priorities and supporting actions to regenerate and revitalise our district,
support business growth and boost our economic performance, thereby improving the
standard of living for all our residents.

The strategy has been informed by:

o reviewing our existing activities and drawing upon the knowlecge, experience,
learnings and feedback of our staff and stakeholders,

o a review of existing pclicies and strategy research,

o & series of one to one and group consultztions with our businesses,
stakeholders anc partners

This Regeneration and Fconomic Development Strategy is designed to be flexible and
acile enough in order to respond to political and economic uncertainty locally and
internationally, It can be adopted to enable Council to work with our businesses,
partners anc stakeholders to address challenges and exploit new opportunities as thay
emerge. A flexible and responsive approach lo business engagement and support is
of particular relevance in response to Covid-19 and Brexit. The District has a strong
history of resilience, entrepreneurial spirit, and an ability to effectivity adopt and
responc to challenges. This strategy will seek to build on this by establishing an
ernvironment and economy for businesses tn innovate, invest, grow and expand into
a thriving, successful region.
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20 E ic Profile of the Distric

With an estimated population of 180,012, a coastline of appreximately 150 Kilometres,
and encompassing an area of 1,634 square Kilometres, our strategic location provides
an opportunity for business development, local and international investment,
promotion of cross-border initigtives, as well as establishing the District as a premier
tourism destination.

Erovien Capyregint and Databace Bight 2018 CULLAISA
Population

The population of the Mewry, Mourne and Down District hes increased by 17% from
2001 (153,726) to 2016 (_13!}3]12} as detailed in the graph below.

Population
200,000 T
187,000 189652
153,726
160,000 >
140,000

2001 2002 2003 2004 2006 3006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2C1R

M 5RA (2020] Population Totals {administrative Jeographies
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From 2001-2018, as well as an increase in populgtion, the age profile of the population
has also changed. As visually evident below there has been an increase of the

population aged 35 and over-.
2018

2001
WhAES W MALES
4 WEEMALES B m— WIEVIALES
-3 m— 5 - E——
) ——
e ——

B } X L vanl i b

MisRA [F0E0H Population Eslimdates: Making Life Setter oo grouds [adminisraive sesgrashies)

The most notable changes can be seen within the clder age brackets. Fram 2001-
2018 there has been a 4% Increase in 0-14 year olds, a 16% increase in 15-64 year
olds, and a nearly 50% (49%) increase in those aged 64 and over’,

Age Brackat Changes 2001-2018

356,500 113,879
92,207 e
120,200 R
50,200
60,30
35,919 38328
40,000
12,600 — 27 85
20,000
c.
2C01 2018

— -1 —5 ] e— -0

NISRA[2020) Sepulation Estimales: Vakng Life Beier age g'oups {Gominismbive geopmphes)

1 NISRA (2020] Pupulution Estimates Making Life Beter age groups (adminisoatve geogrsplies)
? N sRA {20201 Fupulstion Estimat=s. Making Lile Betier age grouos (adimivistrative geographies)

5
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In 2018, the District of Newry, Mourne and Down, had an estimated population of
180,012, The female populetion representec 50.4%3 of the total population. The
majority of the population (62%)" was agec between 16 and 64 with 40-64-year olds
racorded as the most common £0e bracket. The rernaining 38% of the papuiation is
represented by those under 16-year olds (23%) and those over the age of 64 (15%)°.

Pomilztion by broad age hrackets

A0

57,196
OO

32,750
SO0 . .
. 16,080 24,531 15,5681
20000 12,624 : 11,367 l - 3,895 o
*
. m m m B B =

Cdyears 510 yeaws 1115 years 1625 years 26-39 years 40-04 years 0574 years 7584 pears. 89+ yrars

MISRA [ 3020) Populstion Estimate:: Waking Lil Bete) A o oopd (Remnicirsin Seopimphied)

Muitiple Deprivation

When analysing the population in terms of deprivation, the Multiple Deprivation
Measures (NIMDM2017) is the official measure of deprivation in Northern Ireland. The
NIMDM 2017 provides informzation on seven types or 'domains’ of deprivation and an
overall multiple deprivation measure comprising a weighted combination of the seven
domains.

Seven Domains of Deprivation

82 ® m 9 A =

Health Edwcabon,
Dipprivation Skils & Tramirg
& Dimnhality Coprivatsn

Dargir ]

Ermploy-rieet Apeesa 1o Liwtrng

Service Enwiroamen
hermaen CMITEAR

Deprivation
Mnmesin

MISRA (2020) forthern Ircland Multiple Deprivation Measure 2017

In 2017 Newry, Mourre and Down saw a rise in Super Output Areas (small
geographical areas for reporting purposes) in the top 25% of NI most deprived areas
with four more Super Output Areas within this category compared to 2010 levels®,

L YT {2020) Fopulation Estmatzs. Making Life Better age groups (admiristrative geographies)
4 aRA {20201 Fopulation Estimatzs. Making Life Better age groups (admiristrative geographies)
N SRA {20200 Fopulativn Eslimates; Making Life Better age groups (adimivistrative geographies)
& NISRA {2023) Horthern Ireland Multiple Deprivation Measure 2017

L
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In total, 23 of the Districts 4 Super Output Areas are within the top 25% (NI) far
Multiple Deprivation rank.”.

Legend
I foc 5% imces deecimeh o B S0As

|

| =T
 Hebam U I e e AN R0

P L L

oprEar e s
R W TSR S N——
il iy o o [ o
& L 8 mum-qmvm'u—w

Lo mamname g LN M R4S

Newry Mourne and Down, has the 3¢ highest percentage level of Super Oulpul Areas
within thes top 100 most deprived areas within NI®.

Number of SOAs by LGD

P —
-
T — [

o T
sy G wa o I 7
ey oy e | T 7

o o T <
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wssnae e T

100 miosl

(DAY

MISRA (2C20) Mortherr Ireland Bubiple Deprivation BMeasura 2017

T NisRA {2020) Northern Irelerd Multigle Deprivation Measure 2017
& NISRA {2023) Horthern Ireland Multiple Deprivation Measure 2017
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Income deprivation is worth 25%, which is calculated using DfE/ HMRC income data.
A total of 32 Super Output Areas are within the top 25% of the income deprivation
domain and 4 cf the S highest ranked S0As in NI for income deprivation camea from
within cur District,

Employment

In 2018, there were a total of 57,618 employee jobs within the District. A total of
14,159 [25%) of the jobs within the District were public sector (below the NI Average
of 27%), which highlights the District’s strong private sector?,

Analysing the claimant count within the District, which measures the number of pecple
daiming benefits principally for the resscn of being unsmployed (based on
administrative data from the benefits system) the average number of claimants has
decreasaed annually, overall by 2,745 from 2014 to 2018'°,

Claimant Count Annual Averages
B.Lla
5000 050

4,000
L0z 0

3,000

2,305
2,000 C

1,000
2014 21z 2J15 017 L2015

NISHA (10 E) Claimant Cound Anniml Averages - Eqperimental [administrative aecpiaph es)

Foabhoge WMarksi Stranines l'."‘l.llhlu

Meanwhile, from 2015 to 201€ the rate of
cconomic activity and cmployment rate has
fluctuatad but s22n no significant change!!, This
is an area that this Strategy will seek to improve
by developing rew interventions amed at
supporting the economically inactive back into
employment.

orihes s rokassd

5% Vo T8 Wioaluing
Age Foomemir ‘Age Economic
s ifviis el iy

HEERS, | 2OLE: Libau' Faru Susvey

¥ nter departmiental Business Reégister (2008) Business Demograpky
I byiska (2018) Claimant Count Annual Averages - Experimental {administrative geographies)
M HiSRA {2015-2018) Lanour Force Survey
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MNEWRY, MOLRNE AND DOWNMN E-onomic Activity and Employment ratas (2015-2013)

TRirY
TAH
T4
TrH%
oo
(2N
6.0
s it
BN

60,0

BTN
SN
iois 2008 e 2014

s Eoonorricacicity ratc (36 £4, i ploymenimis (15 68

SR [0S 2NTRY dakduir Faoes Safeiy

Fecusing on the four headline industry sectars, 78% of those employec in Newry,
Mourne and Down in 2018 were within the services industry sector!'?, Each industry
sector is predominately male based except for services which has a female workforce
eguating to 51%*3,

Mirmber A1 Fmplayes lehs 0 NFWRY, Hwber of Emplayee jobs in NEWRY,
MUUJRNE AND DUWN by Headline Incustry MOURNE AND DOWN by gender within
Seomr (2013} Headline lndustry Sectors |2018)
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L ons {2016 & 2018) Morthern Irelard Business Register and Emoloyment Survey (BRES)
' ONS (2016 & 20181 Northern Irelard Business Register and Employment Survey (BRES)
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Within the headline industries, most contracts are fullime, however, the services
sector appears to be the axception with 45% of its employaes on part-time contracts'®,

Contract oype oy Head Ine Industry Sector in NEWRY, MOURNE AMD DOWN [2C18]
50,000

40,000
50,000
20.000

000 -
s

Construction Wamudactur ng Otheer Eorwignd

wFili€ime. = Pam=dme

Eaurce) M (D016 B 201%) Morthomn Im'a-rl-l_ll_l-u-:: Fpisiee asd Erploymens Barepy (FRES)

A total of 20 Super Qulput Areas are within the too 25% in the Employment Deprivalion
rank within Northern Ireland!®,

Employment

Domain Rank Froportion of the working age population who are

[where 1is mast mpluymen_t deprived

deprived] 1-890) (26)
7% A7
77 36.5%
29 44 8%
a3 34.6%
100 34.0%
105 33.7%
109 43 1%
115 32.7%
122 A2 1%
124 12.1%
130 11.9%
133 31.4%
157 18 8%
163 29.6%
177 I 1%
184 28.3%
203 27.1%
207 27.0%
208 26.8%
221 26.4%

NISRA [2020) Marthern Ircland Multiple Deprivation Measure 2017

L ons (2016 & 2018) Northern Irelard Busitess Register and Employment Survzy (BRES)
™ HISRA {2020) Morthern Ireland Multiple Deprivation Measure 2017
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Labour Market

The purpose of the Education, Skills and Training Deprivation Comain within the
Multple Deprivation Measure is to identify the prevalence of poor educational
cutcomes for children and low levels of qualifications for working age adults at the
small area level.

A total of fourteen Super Cutput Areas are within the top 25% in the Education,
Skills and Training Deprivation Domain rank within Northern Ireland’®. The
proporticn of those leaving school aged 16, 17 and 18 not entering into education,
employment or training within Newry, Mourne and Down is equal to the Northern
Ireland average of 1.B% (2017)'7.

Proporton (%) of these eaving echool aged 16, 17 and 18 not entering Education, Emplayment or Training in
MEWRY, MOURNE AND DOWN (2007

LE:LY
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AnLEEm Mewtownabbey  Strabine indGlers  Banbridpe and Down and Dcwn Caclereagh Dmagh
Cragyvor

Hi Average {1894
WA [2907] Hurtirem Keard Mtk Depreraiio Mueaars 2247 - shanens. (i minlgne g e

In 2018, 30.2% of the working age population had achieved NVQ Level 4 and abova
and over half (52%) had achieved below NVQ Level 4. Meanwhile 17.9% had no
qualifications, compared with 14.7% &cross Northern [reland®. Those who continued
to study onto higher education have mostly been recordad as studying “all cther
disciplines” whilst, qualifications gained n maths, computing, engineering and
technalogy subjects have increased each year from 2015 to 201719,

Higher Educaticn Clualifications in NEWRY, MOURNE AND DOWMN (2015-2017)
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18 pisha (2020} Northern Ireland Mulliple Cearivation Measure 2317

B nispa {2020} Morthe:n lrelawd Multigle Deprivation Measu-e 2027

% HiskA {2018) Economic Activity and Qualifications (administrative geographies,
" HINIS {2018) Higher Educatior Qualifications {admiistrative gecgraphies)
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Of the higher education graduates (2016/17), 76.9% are in *professional or managerial
occupations or further education’, 16.1% employed in ‘non-professional level
occupations’ and 2.9% believed to be 'unemplcyedo.

HE graduates in professional or maragemaent oocupations or in further study 5 months afer graduation wih
a NEWRY, MOURNE AND DOWN pre-study addiess (2016-17 )
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Business birth and growth

Since 2015-156, the Council has approved 1,140 business plans, supported 776 new
business starts and promated 805 new jobs through business start-up activity. Targets
have been achieved each year for business plan approvals and business starts, apart
from 201€-17, when the programme movead into intarim delivery arrangements which
resulted in lower levels aof participation. The Council has consistently exceeded the
targets set for the number of jobs promoted, and is currently ranked 4/11 across
Northern Ireland, following a €.5% increase in the number of jobs promoted between
201/7-18 and 2018-19. The Counal perfarmed well aganst the statutory performance
indicators and standards for economic development. During 2018-19, the Coundil
promoted 184 new jobs thraugh business start-up activity, exceeding our target by
19%.

MNurmber of Busingss Stars in NEWRY, MOURRE muTer of jobs promated in NEWRY, MOURNE
AND DOWN (2005/16-2018/19) AND DOWN (2005/16-2018/14)

153

100 e
bt 4a | -
E ||II | “’“lllll _____ T

l'argm ﬂ.u:LaI Farget | acpual | Tacger | _.,,:ru,“ Tatger Acwual 1a:pet].l.cmnl|'hr;¢: ictual Tapt! Acusl | Target | Actual

2013186 PLE R T 200818 2C1E-19

201515 2016-17 2017-1E 2013-19

MEWRY, MR HE aNDDOWK D 2019) Earloimance and imprpsvert dssmsment af Paiformance
-

20 HIMIS {20481 In professioal or management oooupations or study after graduation (adm nistrative geographies)

12

Back to Agenda



Agenda 7.0 / ERT Report - Economic Development Strategy 2020-2025.pdf Back to Agenda

Newry, Mournz and Down has a healthy rate of business births, with the number
increasing from 560 (2015) to 725 (2018), Newry, Mourne and Down has the 2rd
highest cf all councils in this field and is well above the Northern Ireland average (536)
in 2018%.

From 2016-19, the total number of VAT cor PAYE registered businesses within the
District has inareased annually and micro businesses with 1-9 employees accounts for
the maijority of the total enterprises in the Newry, Mourne and Down District which
have increased in number annually??,

VAT and/or PAYE Registered Businessas Operating in NMD

(2016-2019)
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Business Base

The Services sector is where the majority of businesses are located within Newry,
Mourne and Down. The District is notable for the propartion of its businesses that ars
in the Agriculture sector and the construction sector continues tc be a strong and
increasing presence In the local business base?3.

by,
Mo

& s b o

.

Agriculture Construction Production Sarvices
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00 0O0

FASRA | 2905 300D Labour Datee Survey

Ereaking down the enterprises into further sectors, ‘Agriculture, forestry and fishing’
appears to be the largest enterprise sector within the Newry, Mourne and Down
District (2016-2019 4,

Enterprises by Sector (2016-2019)
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ISR, [I18) VAT aydor PAYE Registensd Busnesies Dperiting in Mariom Irelod {adniriirative peegaghisg]

While the number of enterprises operating across Newry, Mourne and Down is
important it is also nacessary to look at sales and revenue of various sectors across
the District in order to see a more rounded picture of the economic landscape within

Newry, Mourne and Down.

The graph below highlights the sales (£) by broad sectors within the Newry, Mournz
and Down District in 2019, Comparing both graphs, we see that while the number of
enterprises operating within Agriculture, forestry and fishing is the highest within the
district, sales contributed to the economy from this sector is 4™ highest with Advanced
Engineering & Manufacturing accounting for over 40% of total sales.

Sales by Sector (£] Newry, Mourne & Down (2019)
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The BRES (Business Ragister and Employment Survey) data which is analysed above
at LGD level was also analysed at 2 DEA level by the Ulster University Economic Palicy
Centre as part of ongoing work to support the Council’s Local Development Flan
process. They have profiled the broader sectors of Construction, Manufacturing,
Services & Other, The table shows the sectcral concentration — using employment
shares — for each of the DEAs in 2017,

Total Employment by Broad Sector (% of DEA Total), Newry, Mourne and
Down DEA's 2017

Construction Manufacturing Other Services Total

CROTLIEVE | 20.6% 18.2%  3.6% 576% 100.0%
DOWNPATRICK 3.6% 24%  8.7% 85.3% 100.0%
NEWRY 4.6% 57%  8.5% 81.2%  100.0%
 ROWLLANE 11.4% 11.5%  5.2% 71.9% 100.0%
SLIEVE CROCB 13.6% 15.8%  8.9% 61.7% 100.0%
SLIEVE 10.1% 244%  16.4% 49,1% 100.0%
GULLION
' THE MOURNES | 11.6% 17.6%  6.6% 64.2%  100.0%
NEWRY, ' 0,2% 12.1%  8.6% 70.2% 100.0%
MOURNE AND
DOWN Total

Source: NISRA (BRES) & UUEPC Analysis

In terms of spacialisation at a DEA level there are some features that might be
expected, such as larger towns (Downpatrick and Newry) having a higher dependence
an service-based sactors, with shares betwean 51% and 85%. In comparison, mora
rural DEAs (such as Slieve Gullion) have a lower share of less than 60% cof total DEA
employment.

The rural DEAs have a higher concentrztion of employment in *Other’ (which is largely
based on the use of natural resources), with this broad sector accounting for between
7% and 9% of employmeant in the Mournes and Slieve Croob DEAs. This compares to
6% or less in mare urban-based DEAs.

The table also highlights that the Manufacturing sector i1s key employer in at least

three DEA areas (The Mournes, Slieve Gullion and Cratlieve) with shares of total local
employment ranging from 18% to 24%. The importance of one large employer in a

16
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DEA can be summed up by the example of the airplane seat manufacturer, Rockwell
Collins, which is based in Kilkee! in the Mournes DEA and employs around 800 people.

Total Employment by Broad Sectar (% of Newry, Mourne and Down
District total), Newry, Mourne & Down DEAs, 2017

Construction Manufacturing Other Services Total

CROTLIEVE  23.8% 16.0% 4.5%  8§.7% 10.6%
DOWNPATRICK  5.3% ' 2.7% 13.9%  16.5% 13.8%
' NEWRY ' 16.1% ' 15.0% ' 31.6% 369%  32.4%
ROWLLANE 10.3% 7.9% 5.0%  8.5% 8.5%
' SLIEVE CROOB  11.5% 10.2% 8.0%  6.8% 7.6%
' SLIEVE 14.8% 27.2% 25.8% 9.4% @ 12.6%

GULLION

THE MOURNES  1B.2% 21.0% 11.1% 132%  14.5%
NEWRY, 100.0% 100.0% 100.0% 100.0%  100.0%
MOURNE AND

DOWN Totzl

Source: NISRA (BRES) & UUEPC Analysis

What becomes clear in the above table is that the Newry DEA has the highest
proporticn of service-based sectors within the Council area, with more than a third
(3/%) of zall service jobs located in Newry. Since 2013 the service sector in Newry
DEA has continued to expand, creating an additional 1,100 jobs (94% of zll jobs
aeated in the Newry DEA). Part of this is the growth in ICT, given the continued
expansion of First Derivatives, and the success and growth of STATsports in recent

years.

As for Manufacturing, both tables show how The Mournes and Slieve Gullion DEAs
heve the highest proportions of the Counci! area’s employment in this sector. The two
DEAs contribute almost half (48%) of all employment in Manufacturing for the
NM&DDC area.

Newry & Crotlieve DCAs have the highest concentration of employment in the
remaining two sectors (Other and Construction). Almaost a third (32%) of ll 'Other’
employment in the NM&DDC area is in the Newry DEA, most likely due to higher
concentration of Utilities workplaces in the area. Crotlieve DEA has the highest
concentration of Construction workers of all DEA's in the NMBDDC area, accounting
for almost a quarter (24%) of that sector's total employment.
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Connectivity and infrastructure

Newry, Mourne and Down District is uniquely placed on the Eastern Economic Corridor,
with Newry City midway between Dublin and Belfast. In terms of infrastructure, the
Al, which goes through the District and links seamlessly to the Republic of Ireland’s
M1 at the border, provides high-quality road access, meaning that both Dublin and

EBelfast are only an hour away. The District is also served by the Belfast to Dublin
Enterprise railway service, which stops at Newry.

The District is home to Warrenpaint Port, which is one of Northern Ireland’s

commercial ports. In terms of cargo, the port is the second largest in Northern Ireland
and the fifth largest on the island of Ireland.

One of the projects that will be delivered as part of the Belfast Region City Deal
(mentioned below), which was approved in 2018, is the much anticipated Newry
Southern Relief Road. That project will link the Al bypass of Newry City with the A2
Warrenpoint dual carnageway, thus linking Warrenpcint Port with Ireland’s Eastarn
Econamic Corridor.

The District is also easily accassible from the ports of Dublin, Dun Laoghaire, Belfast
and Larne as well as Dublin Airport, Belfast International Airport and Belfast City
Airport.

Crown Cogyiight and Database Right J018 CS&LALSE
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Ercadband connectivity has increased within the District, with a 10% increase from
2016 to 2018 in the percentage of properties receiving superfast broeadband?®.
However, the District falls below the regional average for the percentage of properties
that receive Ultrafast broadband by 34%, ranking second loweast in the region®®,

Percertage of properties in NMD unable to get 100bit's Percertage of aropertics in MME ==30Mbit/s (Supaifast)
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with Slieve Crooh the least??.

Thea Edim e

Access o Broadband across NWVD DEA's {2017,

2am

o[

CeriblhaniE 0 Penamsiaiclek 0 Bmeuse Eeswiglfaem Wi pan Crrenh

200
ek
20
TR
RO
S0

e
vt
P
106

R

B % of premises able toreceive 2Mb Bl ol prenbes able ta receive Skib W o! premises akle to raceive 10D

MREWRY, MOURNE AMD DOWM DC EBedence anc Pessarch

2 OFCOM (2016-2018] Cannectec Netions Report
2 oFcom 12018} Conrected Nations Rzport
T HEWRY, MCURNE AND DOWRN DC Zvidence and Research Tear (2017)

19



Back to Agenda

In response, the Council hosts the Full Fibre Northern Ireland Consortium, which
comprises the ten councils in Northern Ireland outside Belfast. In May 2019, the
Consortium secured £15 millicn of funding from the UK Government Department for
Digital, Culture, Media and Sport (DCMS) to provide gigabit capable fibre brozadband
coverage throughout Northern Ireland. A proportion of that money will be used to
boost fibre broadband in Newry, Mourne and Down, which is crucial for investment,
jobs, business infrastructure and a key enabler of future economic growth.

A total of 36 Supzar Output Areas are within the top 25% in Access to Services
Deprivation Comain rank within Northern Ireland?,

The Access to Services domain scare with the Multiple Deprivation is calculated by
combining 3 equally weighted indicatars:

1. Travel time by private transport to the services

2. Public transport time to the same services with the exception of schools, A&Es
end petrol stations: the public transport model does not include bespoke school
bus routes and time tables, and it was postulated that for emergency treatment,
people weuld not rely on public transport.

2. Proportion of properties with broadband speed below 10Mby/s

The inclusion of the public transport and broadband indicators helps to highlight rural
deprivation and isclation. Newry, Mourne and Down District Coundil ranks second at
LGD level in this domain behind Fermanagh and Omagh.

 HISRA {2020) Northern lreland Multiple Deprivation Measure 2017
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3.0 Economic Qutlook for the District

3.1 Economic Outlook Post Covid-19 — Potential Economic Consequences

COVID-18 pandemic and the economic fallout is truly unparalleled in economic
experience. The future scenario for the economy remains highly uncertain, with
forecasters not expecting eccnomic output to recover to 2019 levels until 2022 at the
earliest.

Recent estimates of the potential impact caused by the Covid- 19 pandemic are set out
below. The foracasts for an annual decline in GDP in 202C currently range between
7% and 14%, with Ulster University Economic Policy Centre estimate showing a
contraction in economic output in 2020 of 12.7%.

| COVID-19 Equivalent Peak | source
Economic impact  annual % unemployment
estimates decline in GDP
UK 14% 9.5% Bank of England
12.8% 10% OBR
| 6.5% 9.6% IMF
' Rol | 12.0% o 24% ' ESRI
10.5% 24 7% Department of
8.3% 16.% Finance
Central Bank of
Ireland
NI 12.7% ' 12.0% ' UUEPC
7.5% 5.0% Danske Bank / OF

Source: UWWEPC: Economiic Conseguences of Covid-19

The changing estimates emphasise that the length of the perind of strict
containment measures is critical. There is the immediate, if temporary, impact in
terms of cantraction in 2020 followed by an increasad probability of permanent
economic damage if a longer ‘lockdown’ is required.

Four scenarios the economy could follow; the scenario which economies will follow
remains highly uncertain
« V-shaped recovery — the best-case scenario, the recession is relatively deep
but is short-term in nature
e L|l-shaped recovery — the recession is deep and prolongec,
» 'W-shaped’ recovery — the ecanomy recovers guite quickly, but a second wave
cutbreak forces a re/impasition of containment measures and pushes the
economy back into recession
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» L-shaped recovery — the mast pernicious scenario, where the recessian is
deep, growth does not return to pre-recession levels and permanent damage
is done.

All sectors have been impected by the Coronavirus lock-down. A NI Chamber of
Commerce members survey completad in March 2020 highlighted the significance of
the immediate & early impact on |ocal (mainly smzller) firms:

e 36% of businessas closed their operations temporarily;

= Over 50% of businesses were accessing the furlough scheme for some or all of

their employees

e 38% of businessas have seen a significant decrease in their workforce
Source: NI Chamber & BDQO, 8 Aprif 2020, “Quarterly Economic Survey and COVID-15
Business Impact Tracker”

The impact on the labour market is alsc significant, firstly for those working in sectars
which have been placed in lock-down, but alsc for those who may lose their jobs as
businesses re-open and place efforts in recovery and responding to new economic
demands. The first offical data on unemployment are the claimant count figures
released by NISRA on 19 May 2020 showed an increase of 25,500 to 56,200 for the
period up to @ April 2020. By that early stage the unemploymeant rate had risen to
6.1%, an almost doubling of the rate in just over 8 month.

The HMRC have reported that 8.4 million jobs (more than 25% of total workplace
jobs) across the UK were being covered by the furiough scheme with more joining
during May. Research undertaken by the UUEPC have Indicated thatin NI a
combined figure of 249,500 workplace jobs are impacted by BOTH furloughing and
lay-offs. This equates to almost 48% of all private sectors jobs in NI. (Source:
VUEPC: Economic Consequences of Covid-19).

It is also relevant to consider that businesses will face further staffing decisions as
restrictions begin to be eased and firms reooen.

Total Employees | Total Furloughed & %
Q4 2019 (Estimates) | Laid Off Employees Change

(Estimates)

' Newry, Mourne 63,800 22,000 -34,5%
and Down

| Northern Ireland | 788,600 249,500 -31.6%

The percentage change in the District of 34.5% makas the Council area above the
NI average, and the 2 worst affected by job furloughs and layoffs. One ar2a not
addressed in these estimates is the impact on the szlf-employed and new/potential
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entrepreneurs in local labour markets. These groups are vital to local enterprise and
job creation and will not feature in the workplace jobs data. The anecdotal evidence
suggests that large percentages cf the self-employed — aspecially those engagad in
trades — are restricted in their work practices at prasent. This implies that Council
areas with the highest percentages of self-employed and entrepreneurial intentions,
i.e. Newry, Mourne and Down — will find themselves most impacted. (Scurce:
UVUEPC: Economic Consequences of Covid-19)

Tn considering the impact in GVA, the degree of impact is closely related to the
extent of reliance on three sectors: Construction, Manufacturing (non-food) and
Accommodation. 20% of this District's GVA in 2018 came from the Manufacturing
and Construction sectors, both of which have expenienced a sharp fell. In terms of
GVA decline across all Councll’s, this Council area Is expected to the 4t most
severaly impacted. Sowrce: UWWEPC: Economiic Conseguences of Covid-19 & Cenlre
for Progressive Policy (CPF)

Q2 % decline ' Full faar % decline | CPP estimates/ranks
in GVA InGVA for Q2 decline
Newry, Mourne -30.2% -12.0% -38.1% (4)
and Down

Across NI, four Council ar2as will see the greatest impacts proportionally in their
local economies in terms of both employment and GVA. Newry, Mourne and Down
District Council is one of these four Councils. This reflects the sectoral
concentrations of Construction, many parts of Manufacturing, Accommodation and
Retail.

Moving Forward

In a post Covid-19 economy, it is vital recovery support is provided in a flexible and
responsive manner to changing and challenging economic times. [t is clear, that a
co-ordinated programme of action focusad support is launched in response ta
recovery and rebuild of the economy. A comprehensive programme of practical
support will be required to support businesses recover and reboot. In
ackrnowledging the impact on unemployment, with furlough staff not being re-
employed, and businesses not re-cpening, there should be a clear focus also on
supparting the unamployed through upskilling/reskilling, and a programme which
stimulates new start-ups, end pathways to self-employment.

To date, much of the efforte have been in response to covid-19. Moving forward,

focus will be on recovery, and reboot [ rabuild for growth. Key to this as outlined in
our action plan (section 6.0) is:
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» A focus on delivery of economic development initiatives that offer direct and
relevant support to our business community. Business engagement, and
progression cf strategic economic development initiatives are key, i.e. City
Deal

s Support on a sectoral basis, with a focus on those sectors most severely
affected

» Building on a partnership appreach for delivery to ensure collaborative efforts
are maximised for recovery and a full range of support 15 delivered

» Progressing regeneration initiatives which deliver investment that can help re-
boot the economy

« Delivering re-skilling and upskilling initiativas that meet the needs cf
businasses, and while addressing unemployment and inactivity challengas,

Phase 1 - Covid-19 Response: Q1 2020/2021

s (50 of It programme launched online and re brandec with naw messaging: new

opportunities, opportunities to work from home. Digital advertising which was off-line was
relaunched

« Information on NI and UK Government support packages disseminated to the business
communily, directly and through social mecia channels

¢ Covid-19 business enguires managead direcly, providing guidance, advice, end =scalation
when required (120+ direct engagements)

« Social media enrgagemeant and reach significantly increased

« Existing programmeas flexed, to launch & tailored procramme of support to support
businasses to overcome barriers arising from Covid-19. 600 (circa) businessas directly
supported (March 2020 - May 2020) / 521 mentoring hours delivered

An Introduction to Sodal Media for Small Businesses

Covid19 is here - What Now for Small Business

Managing Self in a Rapidly Changing Warld

Prepering a 100 Day Cashflow Projection

Social Media Furcamentals

Perfecting Your Pitch

Managing Stress

Gearing Up to Sell A Service on You Tube

. Getting Your Business Online for Beginners

1{I Search Engine Optimisation and Google Analytics

11. How o make an impact on Scdal Media in 2020

12. Getting Started with Google Analytics and Google Data Studio
13. Get Found Online - SEO Tips to make vour business more visible
14. How to Master Voice Search and Gat Heard

CENO M AW
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15. Instagram for Business

16. Email Marketing for Autumn

17. Marketing Development Prcgramms

18, Get your Business Online Prcgramme

19. Business Resilience Programme

20. 100 Day Consolidation programme

21. Business Rehoot Programme

22. Financigl Management for Non-Accountants Programme
23. Injection Control in the warkplace

24. Emerging from Lockdown: Gearing up to Kick Start your Businesses
25. Cyber Security: What your Business Needs

26. Make your website wok harder for you: webinar

27. Creating AR & VR Experiencing in your business

A rew programme launched, Tender for Growth, directly focusing on supporting businesses
reassess supply chains, and improve their tendering approachss to secure new cantracts,
and more busincss

Application under assessment for a new Export and Sales programme, to support business
to extend their reach, and enhance sales on a North [ South and East [Wiest basic

Cowvid-19 Reboot & Rebuild

Refer to Section 6.0  Strategic Actions

Back to Agenda
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3.2  Economic Qutliook: Pre Covid-19

It i1s important to reflect on previous economic forecasts, which were based on modest
growth of 1% per annum. The jssues associated with the NI and local economy still
remain, and are very much relevant as part of a strategy for recovery and growth.

This section of the report draws on the Economic foracasts completed 2019 (pre covid-
19).

While the UK Elections have seen all political parties promising to increase UK
Government expenciture and investment, it is acknowledged that Northern Ireland’s
productivity challenges are long-standing and complex and will require a long-term,
whole of government focus.

While the consensus is that there is no “Silver Bullet” solution to fix the challenges
facing the NI economy, economists agree that improvement can be achievec through
a series of small steps and actions by central and local government, economic
development stakeholders and the private sector. This Economic Development
Strategy cutlines a number of these steps and practical actions that will help improve
our District’s future aconomic performance.

The potential future performance of the labour market acress the Council area was
analysed using forecasts from the UUEPC Summer 2019 Economic Outlook applied to
the local government model.

The forecasts include three scenarios, each of which incerporate 2 different potential
outcome based con NI, UK and global economic trends and events. The scenarios are:

» Baseline — this scenario assumes an orderly UK exit from the EU towards a
future trading relationship and is deemed the ‘most likely outcome’;

« Upper - this aspirational scenario is one where the NI employment rate in 2028
has converged with the current (higher) UK rate, thus pointing to a much
stronger economic activity and labour market performance in NI; and

= Lower — this scenario assumes a severe global stowdown in GDP growth as well
as complications arising from Brexit impacting on consumer and business
confidence and demand.

In the Bascline scenario the total employment for the arca is expedted to reach
around 76,000, marking an increase of 3,800 jobs over the next 12 vears. 1n the
aspirational Upper scenaric, the forecast is that total employment will increase by
around 8,400, reaching a total employmeant of around 80,600 by 2030. Conversely,
the Lower scenario forecasts that total employment will anly increase by as few as
500 jobs, with total employment forecast to slightly increase to around 72,700 by
2030.
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Total Employment Change by sector, Newry, Mourne & Down, 2018-30

Lower Baseline
Agriculture -900 -100
Mining & quarrying 0 0
Manufacturing 300 700
Utilities 0 0
Water supply & waste 0 0
' Construction 300 500
Retail -300 0
Transportation 0 100
Accommaodation 0] 300
' Information & Comms 100 300
Financial activities -200 100
'Real estate 0 0
Professional & scientific 200 500
* Administration services 100 200
Public admin & defence 0 0
Education 200 200
Health & socia! work 200 600
Arts & entertainment 100 200
Other services 100 200
Total 500 3,800

Source: NISRA (BRES) & UUEPC Local Model Summer 2019 Outlook
Note: Totals may not add due to rounding

Upper

0

0
1,400
0
100
800
200
200
600
900
400
0
1,200
400
0
400
1,100
4100
300
8,400

Back to Agenda

The table abave shows the change In employment by sector aver the next 12 vears
under each of the three scenarios. In the Baseline scenario, Manufacturing,
Professionzal Services and Health are expected to be the largest growth sectors over
the next 12 years with around 1,800 jobs to be created across the three sectors. In
contrast, Agriculture and Retail may experience a smzll number of job losses from a

combination of structural changes within 2ach of the sectors (including automation

of some tasks and jobs).

Similarlv, Manufacturing ard Professionzl Services are forecast to be the main
drivers of employment growth in the Upper scenzario with 3,700 jobs forecast Lo be

aeated between the two sectors. In both, it may be & case where a shift in the NI

sectoral structure means it begins to converge with that of the UK's economy, driven
in part by grewth spillovers from both Belfast and Dublin along the economic

corridor between the two cities.
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In comparison, the Lower scenario forecasts a loss of around 1,400 across three
sectors — Agriculture, Retail and Financial Services, The reasons for these losses are
likely to differ from sector to sector but all will ba impacted by any negative impacts
of a disorderly Brexit and any knock-on effects cn consumer canfidence or trade,
with uncertainty around CAP being a particular\ issue for Agriculture.

The NI Skills Barometer was commissioned by the Department for the Economy
(DfE) and involved the development of an economic model to foracast future skills
needs and skills gaps by qualification level, subject area and sector.

A sub-regional report was also compiled and underpins skills forecasts, outputs from
tha assessment of future skills demand, and a review cf supply side indicators
covering all of Northemn Ireland’s Local Government Districts (LGD).

Newry, Mourne and Down District Council area has been analysed together with
Armagh, Banbridge and Craigavon District Council zrea deemed as ‘The South” in
geographical terms, to forecast future skills needs and skills gaps by qualification
level, subject aree and sector

It is forecast that 2% of total demand will require at least a degree level
qualification, which s below the NI average. However, it is expected only 10% of job
aopportunities will be available to individuals with a qualification level below NQF level
2 as detailed in the graph below:

P -

Average annual net requl 1ent by qualification (NQF), South (2017=-2027)
Ny,
-\ Z3% of the net requareTent
%
NOF Lave Tedpaiti ilediee kel
(Ul d Do
MOF Leyel -5
- 5,
s — h;“_ it Liniil i
-
E=cr _
Bk B - Duily 10% OF The e ienuienenl wil
/.l wetjilee apesalTeatinns Peliow K= erel 2

o Looo 1230 -A0C
Pum beral proph

Source: ULER

Benchmarking the skills profile of nel reguirement ggainst those enlering the labour
market outlinas that there is a margina' undersupply of high-level qualifications (NQF
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level 6+) as 27% are entering the labour market compared tc a forecast demand of
29%.

A shortage of mid-level qualifications (NQF level 3-5) qualifiers as 26% enter the
labour market but demand is farecast to require 39%.

An cversupply of low-level skills (NQF level 2 and below) as 32% are demanded over
tha next decade hut 43% are antering the labour market.

Net requirsement vs qualification profile (NQF) of labour market
entrants, South (2017-2027)

m Souith - entanng the laboir market (%) B Sonith - et redquireameant (59

MNOF Level 6+
MNOF Level 4-5
NGQF Level 5
NUF Level 2

Hedow NOF | evel 2

0% i 10% 15% 20% 25% 3I0% 30% 40%
= of votal
Source: ULUEFC

In 2019 the Ulster University Economic Policy Centre (UUEPC) were commissioned
by Belfast City Region (BCR) council areas to report on the future skill needs of the
ECR area. The BCR s defined by six Local Government Districts (LGDs] of which
Newry, Mourne and Down is one. The research analyses where the skills gaps are
caurrently, where they are emerging and where they are likely to emerge over the
longer term.

Analysis of net requirements of the BCR vs skills profile of labour market entrants
(2017-2027) was carried out at DEA level for Newry, Mourmne and Down and is
graphed below.

Some key points include:

s All Newry, Mourne and Down District Council’s DEAs are forecast to have an
over- supply of labour market entrants in NFQ) Level 2 when compared to the

net requirement for BCR.
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o All Newry, Mourne and Down District Council’s DEAs will have an under-
supply of entrants with NFQ Leve! 4-5 relative to the BCR net requirement.

« Both Crotlieve and Slieve Gullion will have an undersupgly of entrants with
qualifications below NFQ Leve' 2 for the net requirements of the BCR.

s Rowallane and Crotlieve will have the highest number of entrants with NFQ
Level 6 and above to match the net requirements of the BCR.

Hat requirement (BCR| vs skills profile of labour marcet
entrants (Newry), 201 7-27
8 NEWRY - Entering labour markal mBCFE - Mal mquirament

NOF Level G+

NOF Level 4-5

NQF Lavel 3
NQF Lavel 2
Eelow MOF
Level 2
0% 1005 % U0, 40, B0
Source: UUERC ol

et requirerment (BCR ) vs skills profie of labour market
antrants (The Mournes), 201727

B IHE MOURNES - Entering labour market B BCR - MNa! iequirament

MOF Level 6+

MOF Lovel4 §

MNUF Leval 3

MNOF Leval 2

Helow NUF
Level 2

0% 10% 20% 30% 40% S50%
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