August 12th, 2015

Notice Of Meeting

You are invited to attend the Strategy Policy and Resources Committee Meeting to be held on

Thursday, 13th August 2015 at 3:00 pm in Downshire Civic Centre.

The Members of the Strategy Policy and Resources Committee are:-

Chair:

Vice Chair:

Members:

Councillor R Burgess
Councillor H Reilly
Councillor P Brown
Councillor M Carr
Councillor G Craig
Councillor G Donnelly
Councillor C McGrath
Councillor B Quinn

Councillor W Walker

Councillor S Burns

Councillor W Clarke

Councillor D Curran

Councillor L Kimmins

Councillor B O'Muiri

Councillor M Ruane



Agenda

1 Apologies and Chairperson's Remarks
2 Declarations of Interest
3 Action Sheet of the Strategy, Policy and Resources Committee

Meeting held on 11 June 2015

SPR 11 June 2015 Action Sheet.pdf Page 1

Presentations

4 Presentation re Newry to Carlingford Greenway

Corporate Planning and Policy

S Consultation on proposals to Extend Age Discrimination
Legislation (Age Goods, Facilities and Services) from 3 July — 8
October 2015.

Agenda Iltem SPRC Consulation on Proposals to Extend Age Discrimination Page 7
Legislation (Age Goods, Facilities and Services).pdf

Ltr from MR Mc Naughton Head of Equality, Human Rights and Social Change - Page 8
Appx to Consultation.pdf

6 NICCY Participation Policy Statement of Intent (PPSI)
Agenda Item SPR Committee NICCY PPS|.pdf Page 10
NICCY Appx.pdf Page 11
7 Delivering Social Change - Stakeholder Update - July 2015
DSC Report SPR Committee August 2015.pdf Page 17

DSC Stakeholder Update - July 2015.pdf Page 18




ONUS Safe Place Award Ceremony

Agenda ltem SPR Committee Safe Place Award Ceremony.pdf Page 26

9 Age Friendly Conference
Agenda Iltem SPR Committee Age Friendly Conference.pdf Page 27
Equality
10 Report on Revised Terms of Reference for Councillors' Equality
and Good Relations Reference Group
Report on Revised Terms of Reference for Councillors' Equality and Good Page 28
Relations Reference Group for consideration at SP&R .pdf
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Report on Equality Screening of Elected Member Bilingualism Stationery issues Page 35
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website and email domains
Report on Equality Screening of Council decision to use .org website and email Page 51
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14 Report on General Correspondence received from McAtamney

Solicitors Limited with regard to Raymond McCreesh Park

This item is deemed to be restricted by virtue of Paragraph 3 of Part 1 of Schedule 6 of the
Local Government Act (Northern Ireland) 2014 — Information in relation to which a claim to legal
professional privilege could be maintained in legal proceedings. The public may, by resolution,
be excluded during this item of business.
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18 Datahub and EMIS costs
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Map for foreshore.pdf

Two Deeds of Easement along lane - Annalong Marine Park

Easements Report for SPR Cttee.pdf

Easement Map 1.pdf

Easement Map 2.pdf

Request for 2 No. Additional Easements - Annalong Marine
Park

Easements Report for SPR Cttee.pdf
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Sister City Summit April 2016

a. Email from Lord Mayor of Dublin re Sister Cities Summit 2016

Sister City Summit April 2016 - 13.08.15.pdf
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Page 218
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Newry Mourne and Down District Council/Louth County Council

- future proposals re secretariat
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Page 243



29

30
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APSE Awards and Seminar - free delegate place - referred from
Council Meeting - 3rd August 2015

APSE.pdf Page 248

Progress Report on Down Leisure Centre - report to be
circulated under separate cover

This item is deemed to be restricted by virtue of Paragraph 4 of Part 1 of Schedule 6 of the
Local Government Act (NI) 2014 - information relating to any consultations or negotiations, or
contemplated consultations or negotiations, in connection with any labour relations matter
arising between the Council or a Government department and employees of, or office holders
under, the Council and the public may, by resolution, be excluded during this item of business.

Progress Report on Newry Leisure Centre - report to be
circulated under separate cover

This item is deemed to be restricted by virtue of Paragraph 4 of Part 1 of Schedule 6 of the
Local Government Act (NI) 2014 - information relating to any consultations or negotiations, or
contemplated consultations or negotiations, in connection with any labour relations matter
arising between the Council or a Government department and employees of, or office holders
under, the Council and the public may, by resolution, be excluded during this item of business.

Newry DEA Briefing Mtg 2 July 2015 .pdf Page 254
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Purchase of St Mary's - report to be circulated under separate
cover

This item is deemed to be restricted by virtue of Paragraph 4 of Part 1 of Schedule 6 of the
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contemplated consultations or negotiations, in connection with any labour relations matter
arising between the Council or a Government department and employees of, or office holders
under, the Council and the public may, by resolution, be excluded during this item of business.

Ambulance Parking - Order of Malta

Ambulance Parking - Order of Malta.pdf Page 258
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Progress report re Southern Relief Road

Verbal Report



35

Off-Street Car Parking

This item is deemed to be restricted by virtue of Paragraph 3 of Part 1 of Schedule 6 of the
Local Government Act (Northern Ireland) 2014 — Information in relation to which a claim to legal
professional privilege could be maintained in legal proceedings. The public may, by resolution,
be excluded during this item of business.
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http://www.doeni.gov.uk/index/local_government/local_government_funding/circulars_2003_- p
resent_day/2015-circulars-2.htm
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37 Invitation to mark the United Nations 70th Anniversary Year
UN Invitation.pdf Page 292
38 Shane O'Neills Football Club, Camlough - Release of Inhibition
"This item is deemed to be restricted by virtue of paragraph 5 of Part 1 of Schedule 6 of the
Local Government Act (Northern Ireland) 2014 - Information in relation to which a claim for legal
professional privilege could be maintained in legal proceedings, and the public may, by
resolution, be excluded during this item of business."
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Chairperson Internships
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Local Government Act (NI) 2014, Schedule 6 Part 1, Para 1 - 4 and the Council
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49 District Electoral Area Fora - DEA position paper
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ACTION SHEET- STRATEGY, POLICY AND RESOURCES COMMITTEE MEETING
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— THURSDAY 11 JUNE 2015

AGENDA SUBJECT DECISION FOR COMPLETION BY
ITEM DIRECTOR - including actions
taken/date completed or
progress to date if not yet
completed
SPR/57/2015 | Operating Protocol | It was agreed to accept the operating protocol with the following All matters incorporated into final
for the Operation of | additions: version of Protocols which were
the Planning 1. Planning Committee Members to advise of all information and reports | presented at Council Meeting 6
Committee and before the meeting took place. July 2015 — (E McParland).
Members’ Briefing | 2. Public should not be permitted to give information to Members during
Panel committee meetings.
3. Agree set cut off time in terms of receipt of items — with legal advice
being sought if necessary.
4. Site visits should be agreed by Briefing Panel and not Planning
Committee.
It was also agreed to include the amendment to paragraph 33 to read:
“site visits may be arranged subject to agreement by the Planning
Committee and/or Members’ Briefing Panel” and to reflect this change
also in the Protocol for the Briefing Panel.
SPR/58/2015 | Councillors’ The Terms of Reference were agreed for Councillors’ Equality and Good | Councillors appointed to
Equality and Good | Relations Reference Group and in was agreed to establish a Councillors’ | Reference Group at Council
Relations Equality and Good Relations Reference Group and engage an external Meeting 6 July 2015 —
Reference Group facilitator for the Group. (E McParland)
SPR/61/2015 | Correspondence It was agreed to refer the matter of Diversity Champions nominations to | Councillors and C Moffett,
from Local the Group Leaders Meeting. Equality Officer appointed at

Government Staff
Commission for NI,
dated 29 April 2015
re: Equality and
Diversity in Local
Councils

Council Meeting 6 July 2015 —
(E McParland).




Back to Agenda

AGENDA SUBJECT DECISION FOR COMPLETION BY \
ITEM DIRECTOR - including actions
taken/date completed or
progress to date if not yet
completed
SPR/62/2015 | Letter from LGSC It was agreed that Mr C Moffett attend the Diversity Champions Support
NI re: Invitation to Programme Workshop on 1 July 2015 on behalf of the Council in lieu of
Diversity Members being nominated.
Champions Support
Programme
Workshop 1 July
2015
SPR/65/2015 | Staffing It was agreed to approve the allocation of 7 DEA Coordinators. JD drafted. Posts to be filled by
Arrangements to September 2015.
Support
Development of
District Electoral
For a
SPR/66/2015 | Consultation It was agreed to accept the proposed response to the consultation on Response Submitted
Response on proposals for the future of the youth council.
Proposals for the
Future of the Youth
Council
SPR/68/2015 | APSE Membership | The membership of APSE for the 2015/2016 financial year at a cost of Being progressed through e-
£3250 + £650VAT was agreed. procurement.
SPR/69/2015 | Outcomes from It was agreed that membership of the Member Working Group be agreed | Councillors appointed to Working
Members' at the Party Representatives’ Forum. Group at Council Meeting 6 July
Workshop 2015 (E McParland).
SPR/70/2015 | Lodgement It was agreed to accept the recommendation to complete Indemnity

Indemnity Forms to
be signed for Night
Safes re: Danske
Bank

Forms to provide Night Safe facilities.




Back to Agenda

AGENDA
ITEM

SUBJECT

DECISION

FOR COMPLETION BY \
DIRECTOR - including actions
taken/date completed or
progress to date if not yet
completed

SPR/71/2015

Legal Expenses
Insurance Cover re:
Complaints against
Councillors — Code
of Conduct

It was agreed to take out legal cover for Councillors.

SPR/72/2015

Finance
Department,
Update on

Progress of
Merging Services of
Legacy Councils

It was agreed to accept the recommendations as set out in the report
and to agree to extend the additional IT staff members until 31%' March
2016.

SPR/73/2015

Report on Request
from Independent /
Smaller Parties
Grouping for 2
Members to make a
change to
appointments on
the Louth, Newry,
Mourne and Down
Joint Committee
and the Local
Government
Partnership on
Travellers’ Issues

It was agreed to approve request from the Independents/Smaller Parties
Grouping for Councillor Kevin McAteer to replace Councillor Patrick
Brown on the Local Government Partnership on Travellers’ Issues and
for Councillor Patrick Brown to replace Councillor Kevin McAteer on the
Louth, Newry, Mourne and Down Joint Committee.

Council agreed at Meeting on 6
July 2015 to make requested
changes.

Both organisations have been
advised (E McParland).

SPR/74/2015

Report on
Appointment of
Members to
External Agencies

The report was noted and it was agreed that:

1. The following appointments be made at the Council Meeting on 6 July
2015:
Sports Association for District — 7 Members (1 from each DEA)
Ring of Gullion Management Group — SlieveGullion DEA Members
NI Museums Council — 1 Member
Rural Community Network — Council to decide on number — currently
Councillor Hearty - Statutory Representative and Councillor D

Appointments made at Council
Meeting on 6 July 2015
(E McParland).
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AGENDA SUBJECT DECISION FOR COMPLETION BY \
ITEM DIRECTOR - including actions
taken/date completed or
progress to date if not yet
completed
McAteer - co-opted.
Carlingford Lough Commissioners — 2 Members
2. In each instance where the Council is leading a project or programme
within a DEA, all Members of that DEA to be invited to attend the Task
and Finish Working Group Meeting — these arrangements to be
reviewed over the next 12 months.
SPR/75/2015 | Report on It was agreed the current membership continue for the current Council Completed (C Miskelly).
Appointments to term, ending May 2019: Councillors Casey, Murnin, Craig, Taylor and
the Chief Enright.
Executive’s
Appraisal Sub-
Group
SPR/78/2015 | Correspondence It was agreed to accept the legal opinion not to grant a lease to South
from McShanes re: | Down Rescue Group for use of Council land near Newry Canal.
South Down
Rescue Group
SPR/79/2015 | Request to locate It was agreed to allow a small building with advertising panels/temporary
Small Building with | accommodation for fishing events to be located on the Albert Basin.
Advertising Panels
on the Albert Basin
SPR/81/2015 | Approval of Leasing | It was agreed to approve the leasing of 29 Belfast Road, Saintfield, in
for 29 Belfast Road, | line with the Valuation Report received from NI Property Group.
Saintfield
SPR/82/2015 | Lease of Unit— 1B, | It was agreed to approve the request to change use of Unit 1B at

The Square,
Warrenpoint

Warrenpoint Square from beauty therapy to pet grooming at existing
rental terms/conditions.
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AGENDA SUBJECT DECISION FOR COMPLETION BY \
ITEM DIRECTOR - including actions
taken/date completed or
progress to date if not yet
completed
SPR/83/2015 | Report on Down Proposals were agreed to ensure the Down Leisure Centre project would
Leisure Centre commence in January 2016.
SPR/84/2015 | Report on Newry Proposals were agreed to ensure that Newry Leisure Centre (Phase 2)
Leisure Centre would commence in January 2016.
SPR/85/2015 | Report on Newry It was agreed to procure a suitably qualified consultancy to conduct an
Civic Buildings option appraisal on the location of the proposed Newry Civic Centre as
detailed in the Newry, Mourne and Down District Council's Strategic
Plan.
SPR/86/2015 | Development of The contents of the report and recommendations were agreed.
Swimming Baths
SPR/88/2015 | Recommendation The recommendations regarding a phased approach to consideration of
for Approval Under | applications for voluntary severance was agreed.
RPA Staff
Severance Scheme
for Local
Government
SPR/89/2015 | Nomination of It was agreed that the officer would investigate with the Policing Board Completed and reported to
Partnership whether the Parties could choose which year they wanted to take the Council Meeting 6 July 2015

Chairperson

Chair, rather than the prescriptive year as set out above. It was further
agreed that the matter be brought back to the Party Representatives’
Forum.

(J Hillen).
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AGENDA SUBJECT DECISION FOR COMPLETION BY \
ITEM DIRECTOR - including actions
taken/date completed or
progress to date if not yet
completed
SPR/91/2015 | Asset Acquisition It was agreed to approve the procedures for Acquisition and Disposal of
and Disposal Land Assets.
Procedures
SPR/92/2015 | Imperial Russian Any Member wishing to attend the Imperial Ball in Dublin on 16 October

Council

2015 should inform Mr Curtis as soon as possible.
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Agenda Item:

Report to: Strategic Planning and Resource Committee

Subject: Consultation on proposals to Extend Age Discrimination Legislation
(Age Goods, Facilities and Services) from 3 July — 8 October 2015.

Date: 3 July 2015

Reporting Regina Mackin Assistant Director of Corporate Planning and Policy

Decisions Required

Members are asked to:

Note the letter from Head of Equality, Human Rights and Social Change

1.0 Purpose & Background

1.1 The letter announces the launch of a consultation on the Proposals to Extend Age
Discrimination Legislation (Age Goods, Facilities and Services) which will run from 3
July 2015-8 October 2015. The consultation process will be supported by a series of
regional events in Belfast and each county. Details are advertised on OFMDFM
website and local papers.

= Letter from Margaret Rose Mc Naughton, Head of Equality, Human Rights and
Social Change
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Office of the

{ First Minister and
@' Deputy First Minister

www.ofmdfmni.gov.uk

Age GFS Consultation

Room E3.18

Castle Buildings

Stormont Estate

BELFAST BT4 3SL
Telephone: 028 9052 3433
Email: age@ofmdfmni.gov.uk

3 July 2015

Consultation on Proposals to Extend Age Discrimination Legislation (Age
Goods, Facilities and Services) from 3 July 2015 — 8 October 2015.

A Consultation on Proposals to Extend Age Discrimination Legislation (Age Goods,
Facilities and Services) has been launched today and this will run until 8 October |
2015.

This consultation document sets out policy proposals to protect adults and young
people aged 16 yeafs and over from discrimination on the basis of age in relation to
goods, facilities and services, charities, premises, education, public functions, and

private clubs and associations. The scope of the proposals is therefore broader than

goods, facilities and services alone.

While the proposals are intended to prohibit harmful age discrimination, we
recognise that some forms of differential age treatment can be a good thing. Itis
imbortaht to ensure tﬁat any new legislation only prohibits harmful or unjustifiable
treatment that -resul-ts in génuinely unfair discrimination because of age. It should not
outlaw the many instances where it is justifiable or beneficial to treat people

differently.

The'.consulta_tion' document sets out those areas where it is felt that that different‘
treatment of people of different ages is justified and where ‘exceptions’ to any future
ban on age discrimination would be necessary to allow certain age-differentiated

practices to continue.

The consultétibn will help us to establish a clear and robust policy position before

legislation is brought forward in this area. It seeks views on the range of activities
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that should be covered by any future legislation on age discrimination, and on any
exceptions that should be provided to ensure that the protection is effective and

properly targeted.

The Consultation process will be supported by a series of regional consultation
events which will take place in Belfast and in each county. Details of the
consultation events will be advertised on the OFMDFM website and in local papers.

The Consultation document and Summary are available on the Office of the First

Minister and deputy First Minister website at www.ofmdfmni.gov.uk/age-

discrimination-legislation. A questionnaire is available for completion at

https://www.suryevmonkev.com/s/AqeGFS Consultation. A word version is also

available on line at www.ofmdfmni.gov.uk/age-discrimination-leqgislation.

Hard copies of the Consultation Document, Executive Summary and the

Questionnaire can be requested using the contact details below.

Age GFS Consultation

Room E3.18

Castle Buildings

Stormont Estate i
Belfast S >
BT4 3SR

Email: age@ofmdfmni.gov.uk
Telephone: 028 9052 3433
Textphone: 028 9052 2526

We look forward to hearing your views.

Margaret Rose McNaughton
Head of Equality, Human Rights and Social Change
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PROMOTING THE RIGHTS OF
CHILDREN & YOUNG PEOPLE

Comhairle Ceantair an Itir ¢
Mhurn agus an Ddin
Newry, Mourne and Down

Mr Liam Hannaway Pitnct Coln A
(rslgﬁ:yl,zﬁgﬁgw\(: & Down District Councit Dat 11 JUN 2015

Newm o o Chief Exequtive

BT35 8DJ Liam Hannaway P QA_
9 June 2015 '

Dear Mr Hannaway

A key part of my duties under the legislation that established the role of the Northern
Ireland Commissioner for Children and Young People (NICCY) is to make sure
children and young people have a say in decisions that affect their lives. | am
therefore committed to promoting any positive and appropriate participation in
decision-making, and work with and provide advice to those in government and at
local level, to achieve this.

As you may be aware, to further support and work towards embedding participation
practice within the public sector, NICCY has developed a ‘Participation Policy
Statement of Intent (PPSI) (enclosed). The PPSI commitment has already been
made by 11 Government Departments including the Department of Environment
(DOE).

With the establishment of the new Council and as structures and processes for
engagement are now being developed, | am asking all Councils to consider and
endorse the principle and practice of participation with children and young people in
your work. By signing the PPSI, the Council could in fact use it as a basis to develop
a participation policy or strategy for your organisation. This could also serve as an aid
in developing your area’s Community Plan.

This document builds on the commitment made by Newry and Mourne District
Council who endorsed the PPSI and | hope the same endorsement can be made by
Newry, Mourne & Down District Council.

‘Minister, Mark H Durkan, in his response, to NICCY’s analysis of his Department’s
Questionnaire Review (Aug 2013), highlighted the development, of a DOE Children’s
and Young People Working Group of policy officials, as a key step forward. He also
has specifically referenced Community Planning as being a vehicle for further
engagement with children and young people.

NICCY's recently published participation research report, ‘Walking or Talking
Participation?’ looked at how government departments evidenced the impact of direct
participation with children and young people, in the development of departmental

Koullg Yiasoumu Northern Ireland Equality House T: 028 9031 1616
Commissicner Commissioner 7-9 Shaftesbury Square E: info@niccy.org
for Children and Belfast W' www.niccy.org

Young People BT2 7DP
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policies, strategies, legislation and services. As well as making important
recommendations to ensure the meaningful participation of children and young
people in the decision making process, the report highlights some good practice with
respect to evaluating, recording and engaging with children and young people.

Also our recent Participation Awards programme has shown the benefits of inclusion
of children and young people in the decision making process where Gold Awards
were won by North Belfast District Policing and Community Safety Partnership and
Antrim Policing & Community Safety Partnership. Officials in'DOE have recently
advised us that the Highly Commended Award for their project - involving
children and young people in developing their Road Safety Calendar - has
inspired and supported staff across the Department’s other policy making areas.
Information on all of the above can be found on my website www.niccy.org.

| am therefore asking you to endorse the enclosed Participation Policy Statement of
Intent, with regard to the participation of children and young people.

As an organisation we look forward to working with all new Councils and would be
happy to meet and discuss the development of engagement with children and young
people, community planning and any other matters that NICCY could assist with.

If you have any queries, or would like to meet up to discuss further, please don't
hesitate to contact my Head of Communications and Participation, Marlene Kinghan
(marlene@niccy.org) or my Participation Manager, Ken Smyth (ken@niccy.org) on
028 90311616.

Yours sincerely

Koulla Yiasouma
Commissioner

Enc
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PROMOTING THE RIGHTS OF
CHILDREN & YOUNG PEOPLE

“participation of children and young people is not a tick
box objective; it is a process through which
Newry, Mourne & Down District Council
uses to achieve its objectives.”

What does this document do?

This document outlines our commitment to involve children and young people in the work
that we do. It pays due regard to current local, national and international legislation /
conventions and will provide the foundation for Newry, Mourne & Down District Council to
be an example of good practice when involving children and young people in our decision
making processes. '

Context

Article 12 UNCRC states that:

« States Parties shall assure to the child who is capable of forming his or her own views
the right to express those views freely in all matters affecting the child, the views of the
child being given due weight in accordance with the age and maturity of the child”.

The OFMDFM Ten year strategy for children and young people 2006-2016 ‘Our Children
and Young People - Our Pledge’ has made a pledge in relation to the participation of
children and young people

“In accordance with the UN Convention on the Rights of the Rights of the Child, we will be
proactive in obtaining the views of children in matters of significance to them” (pg 20)

This places an emphasis on all Executive Ministers to ensure that their department E
seeking and listening to the views and opinions of children and young people when
developing policies and services.

" OFMDFM's 'Our Children and Young People - Our Pledge’. A ten year strategy for
children and young people in Northern Ireland 2006-2016
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PROMOTING THE RIGHTS OF
CHILDREN & YOUNG PEOPLE

Section 75 of the Northern Ireland Act places a statutory obligation on designated public
authorities to have due regard to promote equality of opportunity and regard to good
relations. Age is included as one of the nine specific categories. In accordance with its
Equality Scheme, such designated public authorities should consult with relevant
“stakeholders including children and young people when, for example, developing policies
or legislation on matters which may have an impact on their lives. Consultation can take
place at any time but should take place with relevant stakeholders to inform the Equality

- Impact Assessment (EQIA) process.

Commitments

Newry, Mourne & Down District Council is committed, wherever possible in our work, to
listen to the views, concerns and opinions of children and young people in an open and
inclusive manner, enabling their voices to inform and be heard by engaging with them in
meaningful and creative ways

Newry, Mourne & Down District Council is committed to develop existing policies and
working practices to embed participation into our department/agency

Principles and Practice

Newry, Mourne & Down District Council creates a culture of participation through:
o Respect for children and young people;
¢ Listening to children and young people; and
o Working practices.

Actions:-

« Developing the capacity to offer opportunities for children and young people to be
involved in our work; ‘

e Giving appropriate weight to children and young people’s judgement;

e Being aware that children and young people have more experience in some areas
than adults;

o Asking children and young people their opinion when our work affects them; and

e Feeding back the result of children and young people’s input to them.
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PROMOTING THE RIGHTS OF
CHILDREN & YOUNG PECPLE

Newry, Mourne & Down District Council ensures that the Article 12 of UNCRC is one of the
fundamental principles of our work.

Newry, Mourne & Down District Council listens to children and young people by being
alongside them, hearing their concerns and promoting their rights.

Newry, Mourne & Down District Council is striving to be an example of best practice in
implementing children’s and young people’s right to participation.

Newry, Mourne & Down District Council will create an environment for children and young
people to participate in policy and decision making and express their opinions freely.

Newry, Mourne & Down District Council will give appropriate weight to the opinions of
children and young people.

Outcomes

To make real this intent, our participation of children and young people will be supported
by giving regard to existing publications that outline standards and guidance for
participation such as:

e ‘Let's Talk, Let’s Listen — Guidance for public authorities on consulting and involving
children and young people’, ECNI (2008)

o Big Deal's Guidance for Effective Youth Councils (2009)

s ‘ASK FIRST - Northern Ireland standards for children and young people’s
participation in public decision making’, The Participation Network (2010)

Newry, Mourne & Down District Council will evidence our good practice, providing
benchmarks against which to measure our levels of children and young people
participation in the future.

This policy is a working document and will be periodically reviewed.
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Agenda Item:

Report to: Strategic Planning and Resources Committee

Subject: Delivering Social Change - Stakeholder Update - July 2015

Date: July 2015

R(:fporting ‘Mrs Regina Mackin Assistant Director Corporate Planning and Policy
Officer:

Decisions Required
Members are asked to:
e Note the Delivering Social Change Stakeholder Update July 2015 Newsletter.
1.0 Purpose & Background
1.1 The newsletter provides information on:-
the appointment of the new Victims and Survivors Commissioner,
launch of consultation proposals to extend age discrimination legislation
launch of Executives draft Childcare strategy
summer camps programme 2015 and
launch of Annual report for 2013-14 on the strategy to improve the lives of people

with disabilities 2012-2015

¢ Delivering Social Change Stakeholder Update July 2015 Newsletter.
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Originally from Stockport in England, Judith came to Northern Ireland in 1984 to work as a
probation officer and has since fulfilled a variety of roles in criminal justice while raising a

family here.

Since 2004 Judith has worked with the licensed sector skills council for victims, survivors and
witnesses, Skills for Justice. Her current role is as business development manager for

Northern Ireland and Scotland.

From 2000 to 2004 Judith was the NI Manager of the Community Justice National Training
Organisation, leading skills and qualifications development for work with victims, survivors
and witnesses as well as community safety and work with offenders. She worked with the
Home Office on a new Probation Officer Qualification for England and Wales and with the
Probation Inspectorate to monitor its delivery. She also led the development of a Government
endorsed qualification framework for Community Safety in NI.

The principal aim of the Commissioner for Victims and Survivors is to promote the interests of

victims and survivors. The Commissioner has six statutory duties:

e Promoting an awareness of matters relating to the interests of victims and survivors
and the need to safeguard those interests;

o Keeping under review the adequacy and effectiveness of law and practice affecting the
interests of victims and survivors;

¢ Keeping under review the adequacy and effectiveness of services provided for victims
and survivors by bodies or persons;

e Advising the Secretary of State, the Executive Committee of the Assembly and any
body or any person providing services for victims and survivors on matters concerning
the interests of victims and survivors;

e Taking reasonable steps to ensure that the views of victims and survivors are sought;
and

e Making arrangements for a Forum for consultation and discussion with victims and
survivors.

The Commissioner has a number of powers, including providing assistance for research or
educational activities concerning the interests of victims and survivors, issuing guidance on

best practice on issues concerning victims and survivors, compiling information and providing

2
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Agenda Item:

Report to: Strategic Planning and Resources Committee

Subject: ONUS Safe Place Award Ceremony

Date: 4 August 2015

R(:fporting ‘Mrs Regina Mackin, Assistant Director Corporate Planning and Policy
Officer:

Decisions Required ===
Members are asked to:
e Grant permission for the Council to host the annual ONUS Safe Place Award
Ceremony in Newry on Wednesday 4 November 2015 at 6pm.
1.0 Purpose & Background
1.1 Newry, Mourne and Down District Council have been requested to host the annual
ONUS Safe Place Award Ceremony in Newry on 4 November 2015.
ONUS stands for understanding domestic violence and ending abuse within the
home and workplace with the onus being on all of us to support this.
A number of different organisations from the area will be recipients of either Gold.
Silver or Bronze Safe Place Award at the ceremony.
Both legacy Councils hold the Bronze Award and the new Council aims to work
towards achieving the Silver Award.
Developed by social enterprise Onus, ‘Safe Place’ provides information on local
support services and the ‘Safe Employer’ initiative assures any employee
experiencing abuse in their home that their workplace will provide a Safe Place for
them to access support. Training and resources are provided to employers

2.0 Resource Implications
2.1 There will be a cost for hire of facility and provision of refreshments. The
- approximate cost is £750.
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Agenda Item:

Report to: Strategic Planning and Resources Committee

Subject: Age Friendly Conference

Date: 4 August 2015

R(:fporting ‘Mrs Regina Mackin, Assistant Director Corporate Planning and Policy
Officer:

Decisions Required === 000
Members are asked to:

e Note the date/location of the Newry, Mourne and Down Age Friendly Conference
which takes place on Wednesday 11 November 2015 in the Canal Court Hotel,
Newry.

1.0 Purpose & Background

1.1 Newry, Mourne and Down District Council has agreed at its June Meeting to host an
Age Friendly Conference in the Autumn.
Its key aim is to promote the best possible health, wellbeing, safety and quality of
life for older people in the district.
The Conference will also celebrate the achievements of its first year Age Friendly
strategy.
The Conference entitled “Age Friendliness in Newry, Mourne and Down” takes place
on Wednesday 11 November 2015.

2.0 Resource Implications
2.1 There will be financial resources involved in organising this event.
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Agenda Item: Revised Terms of Reference for Councillors’ Equality and Good

Relations Reference Group

Report to: Strategic Planning and Resources Committee

Subject: 1. Revised Terms of Reference for Councillors” Equality and Good

Relations Reference Group.

Date: 13 August 2015

Reporting Colin Moffett, Equality Officer
Officer:

Contact Colin Moffett, Equality Officer
Officer:

Members are asked to note the contents of the report and to give consideration to
agreement to the following:

1. To agree to the revised Terms of Reference for Councillors” Equality and Good
Relations Reference Group. (Appendix 1)

1.0

1.1

Purpose & Background

Revised Terms of Reference for Councillors’ Equality and Good Relations
Reference Group

This item is for consideration and agreement to the revised terms of reference.

In relation to the role of Chairperson of the Councillors’ Equality and Good Relations
Reference Group, it is proposed the terms of reference be revised as follows:

"Council Chairperson will chair meetings.
In the absence of the Chairperson, the Vice Chairperson will chair the meeting. If
both are not present, the meeting will select a Chair from those present.”

The proposed revision is procedural in nature and in line with established protocol.

For noting: The original wording of the terms of reference considered at the
Strategic Planning and Resources Committee on 11 June 2015 stated, "Council
Chairperson will chair meetings. In their absence the meeting will select a Chair
from those present.”

Recommendation: To agree to the revised Terms of Reference for Councillors’
Equality and Good Relations Reference Group
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2.0  Resource Implications
2.1 No resources implications are anticipated with regard to the items within this report.

3.0 Appendix

1. Revised Terms of Reference for Equality and Good Relations Reference Group.
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Appendix 1: Revised Terms of Reference for Equality and Good Relations
Reference Group

COUNCILLORS' EQUALITY AND GOOD RELATIONS REFERENCE GROUP

- TERMS OF REFERENCE -

Scope:

The Councillors’ Equality and Good Relations Reference Group will primarily be a
facilitated discussion space. It will serve as a ‘barometer of opinion’, playing a role
in considering and discussing politically sensitive and contentious issues, including
those relating to events, centenaries, policy and procedure, single issues requiring
specific consideration for advice, and guidance on the establishment of wider good
relations fora etc with a view of reaching a common understanding, agreement and
actions which will enhance and promote equality of opportunity and good relations.

Membership:

e Council Chairperson

e Council Vice Chairperson

e One Councillor nominated from each of the following parties - Sinn Fein, SDLP,
DUP, UUP, UKIP, Alliance and 1 Independent member.

Chairperson:

Council Chairperson will chair meetings.

In the absence of the Chairperson, the Vice Chairperson will chair the meeting. If
both are not present, the meeting will select a Chair from those present.

Meetings:

The Equality and Good Relations Reference Group does not have decision making
powers, it makes recommendations only. Recommendations arising will be tabled at
the Council’s Strategic Planning and Resources Committee for consideration.

It does not operate to any quorum and meetings proceed regardless of humbers in
attendance.

Meetings will be convened by the Chief Executive.

Officers:
Chief Executive, Director of Strategic Planning and Performance, Equality Officer.

Press:
Not open to the press.

Public:
Not open to the public.



Back to Agenda

Agenda Item:  Section 75 Policy Screening Report — Quarterly Report for period April

_ — June 2015
Report to: Strategic Planning and Resources Committee
Subjects: 1. Section 75 Policy Screening Report — Quarterly Report for period
April = June 2015.
Date: 13 August 2015
Reporting Colin Moffett, Equality Officer
Officer:
Contact Colin Moffett, Equality Officer
Officer:

Decisions Required

Members are asked to note the contents of the report and to give consideration to
agreement to the following:

1. To note the Section 75 Policy Screening Report — Quarterly Report for period April —
June 2015. (Appendix 1)

1.0 Purpose & Background

1.1 Section 75 Policy Screening Report — Quarterly Report for period April —
June 2015

This item is for noting.

In line with Council’s Section 75 statutory duties and commitments within our
approved Equality Scheme, policy screening reports are published quarterly.

The Quarterly Report for the period April — June 2015, including screening reports, is
available on Council’s website www.newrymournedown.org. This information has
also been forwarded to all equality consultees.

Recommendation: To note the Section 75 Policy Screening Report — Quarterly Report
for period April — June 2015

2.0 Resource Implications
2.1 No resources implications are anticipated with regard to the items within this report.

3.0 Appendix
Appendix 1: Section 75 Policy Screening Report — Quarterly Report for period April —
June 2015.




Appendix 1: Section 75 Policy Screening Report — Quarterly Report for period April — June 2015

Newry, Mourne and Down District Council Section 75 Policy Screening Report

Quarterly Report April to June 2015

Policy Policy Details of policy Screening
Number Outcome
4 Bilingualism Policy | The policy sets out the Council’'s commitment to facilitate and No EQIA
encourage the promotion and use of both the Irish language and considered
the English language in the Council area. necessary
105 Student Training The policy outlines a commitment to student training placement No EQIA
Placement Policy opportunities within Newry, Mourne and Down District Council. considered
necessary
109 Dangerous The policy aims to align the original policy operated by the No EQIA
Building Policy predecessor Councils, by incorporating best practice to safeguard | considered
the public, assist building owners and to protect the Council necessary
against claims of negligence or maladministration.
110 Naming, Postal The policy and associated procedures outline guidance on new No EQIA
numbering and development names, new names for existing roads and dual considered
Erection of language street signage. necessary
Nameplates Policy
and Procedures
111 Shared Parental The Work and Families Act (NI) 2015 gives parents the right to No EQIA
Leave Policy take Shared Parental Leave and places a duty on employers to considered
ensure that their employees are not penalised for using their necessary

entitlement or put under pressure to cancel or change a leave
notification. This policy sets out Newry, Mourne and Down District
Council’s policy on Shared Parental Leave (SPL).
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114 Street Trading — The purpose of this Policy is to outline the approach to be taken No EQIA
Policy for Dealing by the District Council where the following where the location of a | considered
with Changed street trading pitch on which a licence holder trades as a necessary
Circumstances stationary trader has become unsuitable, or the space in the
Affecting Licenced | street has become inadequate to permit trading by a stationary
Street Trading trader without causing undue interference or inconvenience to

persons or vehicles.

115 Street Trading — The purpose of this Policy is to provide guidance on matters, No EQIA

Enforcement Policy | which should be considered when deciding whether to take considered
enforcement action against a person of whom there is reasonable | necessary
grounds to suspect commission of an offence under this Act while
involved in Street Trading.

116 Street Trading — The purpose of this policy document is to provide guidance on No EQIA
Mobile Licence matters, which should be considered when deciding whether to considered
Policy grant or refuse an application for a mobile street trading licence. necessary

Its aim is to provide, in so far as is possible, consistent decision
making so as to develop and thereafter maintain public
confidence in Newry, Mourne and Down District Council’s
performance of its duties.

117 Street Trading — The purpose of this Policy is to provide guidance on the minimum | No EQIA
Stall Design and standard of stall design, which should be considered when considered
Trading Policy deciding whether to grant to a person a street trading licence. Its | necessary

aim is to provide, insofar as is possible, consistent decision
making so as to develop and thereafter maintain public
confidence in Newry, Mourne and Down District Council’s
performance of its duties.

118 Street Trading — The purpose of this policy document is to provide guidance on No EQIA
Stationary Licence | matters, which should be considered when deciding whether to considered
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Policy grant or refuse an application for a Stationary Licence. Its aimis | necessary
to provide, in so far as is possible, consistent decision making so
as to develop and thereafter maintain public confidence in Newry,
Mourne and Down District Council’s performance of its duties.
119 Street Trading The purpose of this Policy is to provide guidance on matters, No EQIA
Designation policy | which should be considered when deciding whether to designate | considered
a street or part thereof for Street Trading. necessary
120 Street Trading — The purpose of this policy is to provide guidance on matters, No EQIA
Temporary Licence | which should be considered when deciding whether to granttoa | considered
Street Trading person a Temporary Licence. necessary
Policy
121 Celebratory The aim of this policy is to build on the Council’s civic leadership No EQIA
Bonfires and role and give appropriate consideration and recognition to considered
Beacons Policy celebratory bonfires and beacons as an important aspect of necessary
community celebration and tradition within the Newry, Mourne and
Down District Council area.
Operational The proposal outlines an approach to agreeing common No EQIA
arrangements for procedures for leisure centre operations, in relation to group considered
private swimming lessons and private 1-2-1 or 1-2-2 lessons swim programmes necessary

lessons for all
Leisure Facilities

across the Council area.
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Agenda Item: Equality Screening Report on Elected Member bilingual stationery

| Report to: Strategic Planning and Resources Committee

Subjects: 1. Equality Screening Report on Elected Member bilingual stationery.
[~ EEmm— 13 Agust 3015

Reporting Colin Moffett, Equality Officer

Officer:

Contact Colin Moffett, Equality Officer

Officer:

'Decisions Required

Members are asked to note the contents of the report and to give consideration to
agreement to the following:

1. To note the Equality Screening Report on Elected Member bilingual stationery.
(Appendix 1)

1.0 Purpose & Background

1.1 Equality Screening Report on Elected Member bilingual stationery

At the Special (Shadow) Council Meeting held on Tuesday 10 March 2015 it was
agreed, "..that any Councillor can choose to have the language of their preference
on personal affects supplied by the Council such as stationery,; business cards; pens
etc. It is stipulated that the Council logo and the wording Newry, Mourne and Down
must be on all documentation.”

Further to this decision, at the Council’s Monthly Meeting on 1 June 2015, it was
agreed that the issue of bilingual stationery be equality proofed, and the full equality
screening document is contained in Appendix 1 of this report.

Having undertaken an equality screening, in this instance it is recommended not to
proceed with conducting an equality impact assessment in relation to the provision
of Elected Member stationery.

This decision is based upon consideration of the intention of the Bilingualism Policy

and Procedures. In this regard it must be taken into account that:

e The Bilingualism Policy and Procedures set out the Council’s commitment to
facilitate and encourage the promotion and use of both the Irish language and
the English language;

o Itis to ensure linguistic equality for all who avail of and/or provide Council
services as far is reasonably possible.
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In addition, the scope of the key Council policy objectives include to:

e enable everyone who receives or uses Council services, or contributes to the
democratic process, to do so through the medium of Irish or English, according
to personal choice.

e recognise that members of the public, Council members, management and
employees can express their needs better in their preferred language.

While it is acknowledged that those directly affected by the policy and procedures in
relation to the provision of stationery are Elected Members who represent a range of
political opinion, as stated previously, issues of choice, civic leadership, and enabling
effective and appropriate communications are directly referenced within the policy
and procedures.

The only area where choice is not offered relates to the corporate identity which is in
bilingual format. Accordingly, Council could consider extending the issue of choice
to the use of the Council’s corporate identity. However, this would have an impact
upon the intended outcome outlined within the Bilingualism Procedures which seeks
to establish consistency in relation to the promotion and use of the corporate
identity / logo.

In terms of the consideration of the provision of Elected Members' stationery within
the context of the Council’s Bilingualism Policy and Procedures, this is essentially a
communications issue. The policy and procedures enable Elected Members to avail
of stationery in a format of their choice; be it bilingual, English only or Irish only.
However, to ensure consistency the use of the Council’s corporate identity / logo
must at all times adhere to the adopted Bilingualism Procedures. This reaffirms the
decision taken at the Special (Shadow) Council Meeting held on Tuesday 10 March
2015.

Recommendation: To note the Equality Screening Report on Elected Member
bilingual stationery.

2.1 No resources implications are anticipated with regard to the items within this report.

3.0 Appendices

1. Equality Screening Report on Elected Member bilingual stationery.
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Appendix 1: Equality Screening Report on Elected Member bilingual
stationery

Policy Information

Name of the policy Consideration of Elected Member bilingual stationery
issues.

Is this an existing, revised or new Consideration of the provision of Elected Member

policy? stationery within the context of the Council’s

Bilingualism Policy and Procedures.

At a Special (Shadow) Council Meeting held on
Tuesday 10 March 2015 it was agreed, “...that any
Councillor can chose to have the language of their
preference on personal affects supplied by the
Council such as stationery; business cards; pens
etc. It is stipulated that the Council logo and the
wording Newry, Mourne and Down must be on all
documentation.”

At the Council's Monthly Meeting on 1 June 2015 it
was agreed that the issue of bilingual stationery be
equality proofed.

What is it trying to achieve Newry, Mourne and Down District Council's
(aims/outcomes) Bilingualism Policy and Procedures outline the
Council’'s commitment to facilitating and encouraging
the promotion and use of both the lrish language
and the English Language in the Council area. The
issue for consideration relates to the provision of
stationery for use by Elected Members and is
essentially a communications issue.

Are there any Section 75 categories | While language is not in itself a specific Section 75
which might be expected to benefit equality category, those directly affected by the

from the intended policy? policy and procedures in relation to the provision of
stationery are Elected Members who represent a
If so, explain how. range of political opinion. Central tenets

underpinning the policy and procedures are issues
of choice, civic leadership, and enabling effective
and appropriate communications.

The Bilingualism policy’s objectives include being to:

¢ enable everyone who receives or uses Council
services, or contributes to the democratic
process, to do so through the medium of Irish or
English, according to personal choice.

e recognise that members of the public, Council
members, management and employees can
express their views and needs better in their
preferred language.

Who initiated or wrote the policy? Equality Officer
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Who owns and who implements the
policy?

Director of Strategic Planning and Resources

Implementation factors

Yes

No

Are there any factors which could contribute to/detract from
the intended aim/outcome of the policy/decision?

If yes, are they Financial

If yes, are they Legislative

If yes, and they are Other please specify:

Main stakeholders affected

Who are the internal and external stakeholders (actual or potential) that the policy

will impact upon?

Yes No

Staff

Service users

Other public sector organisations

Voluntary/community/trade unions

Other, please specify:

Elected Members

Other policies with a bearing on this policy

What are they

Bilingualism Procedures

Who owns them

Newry, Mourne and Down District Council

Available evidence

What evidence/information (both qualitative and quantitative) have you gathered to
inform this policy? Specify details for relevant Section 75 categories.

Section 75 Details of evidence /information
category
Religious LGD All usual | Catholic | Protestant | Other None
belief residents and other religions
Christian
Northern | 1,810,863 | 817,385 | 875,717 16,592 101,169
Ireland (45.14%) | (48.36%) (0.9%) (5.59%)
Newry, 171533 113200 | 34718 752 10229
Mourne & (65.99%) | (20.34%) (0.43%) (5.96%)
Down
Political The political opinion of the Council’s elected members is as follows:
opinion
Sinn Féin 14 seats
SDLP 13 seats
Democratic Unionist 4 seats
Independents 5 seats
Ulster Unionist 3 seats
Alliance 1 seats
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UKIP

This breakdown is taken as an approximate representation of the political
opinion of people within the Newry, Mourne and Down District Council area.

1 seat

Racial According to the 2011 Census, 1.8% (32,400) of the usually resident
group population of Northern Ireland belongs to minority ethnic groups; this is
more than double the proportion in 2001 (0.8%).
The composition of language groups in the Newry, Mourne and Down
District Council area is noted by NISRA (2011) as follows:
Minority Ethnic Language Profile of the Newry, Mourne and Down
LGD Area
Main language of residents in Number Percentage %
Newry, Mourne and Down
District LGD
English 156794 97.15
Polish 2100 1.18
Lithuanian 836 0.47
Irish 367 0.24
Portuguese 86 0.05
Slovak 134 0.08
Chinese 121 0.07
Tagalog/Filipino 55 0.03
Latvian 208 0.25
Russian 109 0.06
Malayalam 87 0.05
Hungarian 74 0.04
Other 700 0.46
Age The age profile of the Newry, Mourne and Down LGD area at Census Day

2011 is as follows:

Age Profile NI Newry, Mourne & Down

0-4 124382 12721
5-7 67662 6876
8-9 43625 4595
10-14 119034 12287
15 24620 2599
16-17 51440 5260
18-19 50181 4570
20-24 126013 11570
25-29 124099 11805
30-34 373947 35122
45-59 347850 32556
60-64 94290 8624
65-74 145600 12817
75-84 86724 7453
85-89 21165 1849
90+ 10231 829
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Marital The table below illustrates the marital status profile of the Newry, Mourne
status and Down LGD:
Marital Status Newry, Mourne and NI
Down LGD
All usual residents: Aged 16+ years 132455 1431540
Single (never married or never 47722 517393
registered a same-sex civil (35.14%)
partnership) Aged 16+ years
Married: Aged 16+ years 65255 680831
(47.56%)
In a registered same-sex civil 102 1243
partnership: Aged 16+ years (0.09%)
Separated (but still legally married 4697 56911
or still legally in a same-sex civil (3.98%)
partnership): Aged 16+ years
Divorced or formerly in a same-sex 6271 78074
civil partnership which is now (5.45%)
legally dissolved
Widowed or surviving partner from 8408 97088
a same-sex civil partnership: Aged (6.78%)
16+ years
Sexual Analysis of the Census 2011 indicates that between 2% and 10% of the
orientation population may be lesbian, gay or bisexual.
There are no official statistics in relation to the number of gay, lesbian or
bisexual people in Northern Ireland. However, research conducted by the HM
Treasury shows that between 5% - 7% of the UK population identify
themselves as gay, lesbian, bisexual or ‘trans” (transsexual, transgendered
and transvestites) (LGBT). This is a sizeable proportion of the population here
in Northern Ireland.
Men and The gender profile for the Newry, Mourne and Down LGD is as follows:
women
generally LGD Male Female
Northern Ireland 887323 923540
Newry, Mourne 83866 85345
and Down LGD
Disability According to the 2011 Census 19.62% of people in the Newry, Mourne and
Down LGD have a long-term health problem or disability that limits their day-
to-day activities.
LGD All usual Long-term Long-term Long-term
residents health health health
problem or problem or problem or
disability: disability: disability:
Day-to-day Day-to-day Day-to-day
activities activities activities not
limited a lot | limited a little | limited
Northern 1810863 215232 159414 1436217
Ireland (11.89%) (8.8%) (79.31%)
Newry, 171533 19579 14102 135530
Mourne and (11.4%) (8.22%) (79.01%)
Down
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In Northern Ireland the profile of people with a disability is cited as follows:

e More than 1 in 5 or 21% of the population in Northern Ireland has a
disability The incidence of disability is higher in Northern Ireland than
any other part of the UK

e 1in 7 people in Northern Ireland have some form of hearing loss

e 5,000 sign language users who use British Sign Language (BSL)
and/or Irish Sign Language (ISL)

e In Northern Ireland there are 57,000 blind people or people with
significant visual impairment

o 52,000 people with learning disabilities

(Source: Disability Action)

Dependants | Available evidence indicates that although Irish speakers are more likely to
come from households without dependent children, no adverse impacts are
anticipated for those households with dependent children.

Needs, experiences and priorities

Taking into account the information referred to above, what are the different needs,
experiences and priorities of each of the following categories, in relation to the particular
policy/decision? Specify details for each of the Section 75 categories

Section 75 Details of needs/experiences/priorities
Category

Religious belief Newry, Mourne and Down District Council’s Bilingualism Policy and
Procedures outline the Council's commitment to facilitating and
encouraging the promotion and use of both the Irish language and the
English Language in the Council area.

While it is acknowledged that greater numbers of Catholics than
Protestants are fluent in the Irish language, the policy and procedures
do not discriminate against, or have a detrimental impact upon, those
with other religious beliefs, nor does it adversely affect the ability and/or
opportunities for people from other religious backgrounds to use their
preferred language.

Council’'s commitment to facilitating and encouraging the promotion and
use of both the Irish language and the English Language in the Council
area does not automatically create an adverse negative impact on
people with other religious beliefs.

The Bilingualism policy’s objectives include being to:

e enable everyone who receives or uses Council services, or
contributes to the democratic process, to do so through the medium
of Irish or English, according to personal choice.

e recognise that members of the public, Council members,
management and employees can express their views and needs
better in their preferred language.

Political opinion Newry, Mourne and Down District Council’s Bilingualism Policy and
Procedures outline the Council's commitment to facilitating and
encouraging the promotion and use of both the Irish language and the
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English Language in the Council area.

While it is acknowledged that greater numbers of Nationalists than
Unionists are fluent in the Irish language, the policy and procedures do
not discriminate against, or have a detrimental impact upon, those with
other political beliefs, nor does it adversely affect the ability and/or
opportunities for people from other political opinions to use their
preferred language.

Council’'s commitment to facilitating and encouraging the promotion and
use of both the Irish language and the English Language in the Council
area does not automatically create an adverse negative impact on
people with other political opinion.

The Bilingualism policy’s objectives include being to:

¢ enable everyone who receives or uses Council services, or
contributes to the democratic process, to do so through the medium
of Irish or English, according to personal choice.

e recognise that members of the public, Council members,
management and employees can express their views and needs
better in their preferred language.

Newry, Mourne and Down District Council’s Bilingualism Policy and
Procedures outline the Council’'s commitment to facilitating and
encouraging the promotion and use of both the Irish language and the
English Language in the Council area rather than the promotion of any
political perspective or opinion.

Racial group 97.15% of residents in the Newry, Mourne and Down Council area have
English as their main language.

0.24% of residents within Newry, Mourne and Down District Council
area have indicated Irish as their main language.

It is therefore anticipated the Council’s commitment to facilitating and
encouraging the promotion and use of both the Irish language and the
English Language in the Council area will have minimal adverse impact.

Age No adverse impacts anticipated.
Marital status No adverse impacts anticipated.
Sexual No adverse impacts anticipated.
orientation

Men and women | No adverse impacts anticipated.
generally

Disability No adverse impacts anticipated.

Dependants No adverse impacts anticipated.




Back to Agenda

Screening questions

1. What is the likely impact on equality of opportunity for those affected by this
policy, for each of the Section 75 equality categories? minor/major/none

Section 75 Details of Policy Impact Level of impact
Category Minor / major / none
Religious belief The Bilingualism Policy’s objectives include | Minor/positive
being to:

e enable everyone who receives or uses
Council services, or contributes to the
democratic process, to do so through
the medium of Irish or English,
according to personal choice.

e Recognise that members of the public,
Council members, management and
employees can express their views and
needs better in their preferred language.

Central tenets underpinning the policy and
procedures are issues of choice, civic
leadership, and enabling effective and
appropriate communications.

Political opinion Those directly affected by the policy and Minor impact for people
procedures in relation to the provision of identifying as Nationalist.
stationery are Elected Members who
represent a range of political opinion. Minor impact for people

identified as Unionist.
However, issues of choice, civic leadership,
and enabling effective and appropriate
communications are explicitly referred to
within the policy and procedures.

Notwithstanding this, the only area where it
may be considered not to offer choice
relates to the corporate identity which is
bilingual.

The Council's adopted Bilingual Procedures
state, “The corporate identity, Council image
and reputation are all part of the Council's
brand. The logo of the Council will be
consistent and projected as the primary
vehicle for customer contact on all printed
material.”

In addition the procedures state, “The title of
the Council reflects the Council’s
commitment to promoting the Irish language
and should always be bilingual with the Irish
language above the English and when side
by side the Irish language should be to the
left of the English.”
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Therefore the approach outlined within the
Bilingualism Procedures is primarily an
issue of consistency relating to the
promotion and use of the corporate identity /
logo.

Furthermore, at a Special (Shadow) Council
Meeting held on Tuesday 10 March 2015 it
was agreed, “...that any Councillor can
chose to have the language of their
preference on personal affects supplied by
the Council such as stationery; business
cards; pens etc. It is stipulated that the
Council logo and the wording Newry,
Mourne and Down must be on all
documentation.”

Racial group

As 97.15% and 0.24% of residents in the
Newry, Mourne and Down Council area
have English and Irish respectively as their
main language, it is anticipated the
Council’'s commitment to facilitating and
encouraging the promotion and use of both
the Irish language and the English
Language in the Council area will have
minimal adverse impact.

None / Neutral

Age

No adverse impacts anticipated.

None / Neutral

Marital status

No adverse impacts anticipated.

None / Neutral

Sexual
orientation

No adverse impacts anticipated.

None / Neutral

Men and women

No adverse impacts anticipated.

None / Neutral

generally
Disability No adverse impacts anticipated. None / Neutral
Dependants No adverse impacts anticipated. None / Neutral

2. Are there opportunities to better promote equality of opportunity for people within
the Section 75 equality categories?

Section 75
category

If Yes, provide details If No, provide details

Religious belief

S75 category

No - there are no adverse impacts for this

Political opinion

It is acknowledged that those directly
affected by the policy and procedures in
relation to the provision of stationery are
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Elected Members who represent a range of
political opinion.

As stated previously, issues of choice, civic
leadership, and enabling effective and
appropriate communications are explicitly
referred to within the policy and
procedures.

However, the only area where it may be
considered not to offer choice relates to the
corporate identity which is in bilingual
format. Accordingly, Council could
consider extending the issue of choice to
the use of the Council’'s corporate identity.
This would however have an impact upon
the intended approach outlined within the
Bilingualism Procedures which seeks to
establish consistency in relation to the
promotion and use of the corporate identity
/ logo.

Furthermore, at a Special (Shadow)
Council Meeting held on Tuesday 10
March 2015 it was agreed, “...that any
Councillor can chose to have the language
of their preference on personal affects
supplied by the Council such as stationery;
business cards; pens etc. It is stipulated
that the Council logo and the wording
Newry, Mourne and Down must be on all

documentation.”

Racial group No — this S75 category is not directly
impacted by this policy

Age No — there are no adverse impacts for this
S75 category

Marital status No — there are no adverse impacts for this
S75 category

Sexual orientation No — there are no adverse impacts for this
S75 category

Men and women No — there are no adverse impacts for this

generally S75 category

Disability No — there are no adverse impacts for this
S75 category

Dependants No — there are no adverse impacts for this

S75 category
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3. To what extent is the policy likely to impact on good relations between people
of different religious belief, political opinion or racial group? Minor/Major/None

Good relations
category

If Yes, provide details

If No, provide
details

Religious belief

The Bilingualism policy’s objectives include being

to:

¢ enable everyone who receives or uses Council
services, or contributes to the democratic
process, to do so through the medium of Irish
or English, according to personal choice.

¢ Recognise that members of the public, Council
members, management and employees can
express their views and needs better in their
preferred language.

Central tenets underpinning the policy and
procedures are issues of choice, civic leadership,
and enabling effective and appropriate
communications.

It is not envisaged that the Council’'s policy
commitment should have an adverse negative
impact upon people with different religious beliefs.

Minor

Political opinion

As 97.15% and 0.24% of residents in the Newry,
Mourne and Down Council area have English and
Irish respectively as their main language, it is
anticipated the Council’s commitment to facilitating
and encouraging the promotion and use of both the
Irish language and the English Language in the
Council area will have minimal adverse impact.

It is not envisaged that the Council’s policy
commitment, should have an adverse negative
impact upon people with different political opinion.

Furthermore, at a Special (Shadow) Council
Meeting held on Tuesday 10 March 2015 it was
agreed, “...that any Councillor can chose to have
the language of their preference on personal
affects supplied by the Council such as stationery;
business cards, pens etc. It is stipulated that the
Council logo and the wording Newry, Mourne and
Down must be on all documentation.”

Minor

Racial group

N/A

None

4. Are there opportunities to better promote good relations between people of
different religious belief, political opinion or racial group?

Good relations
category

If Yes, provide details If No, provide details
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Religious belief No — there are no adverse impacts for this
S75 category
Political opinion It is acknowledged that those directly

affected by the policy and procedures in
relation to the provision of stationery are
Elected Members who represent a range of
political opinion.

As stated previously, issues of choice, civic
leadership, and enabling effective and
appropriate communications are explicitly
referred to within the policy and
procedures.

However, the only area where it may be
considered not to offer choice relates to the
corporate identity which is in bilingual
format. Accordingly, Council could
consider extending the issue of choice to
the use of the Council's corporate identity.
This would however have an impact upon
the intended approach outlined within the
Bilingualism Procedures which seeks to
establish consistency in relation to the
promotion and use of the corporate identity
/ logo.

Furthermore, at a Special (Shadow)
Council Meeting held on Tuesday 10
March 2015 it was agreed, “...that any
Councillor can chose to have the language
of their preference on personal affects
supplied by the Council such as stationery;
business cards; pens etc. It is stipulated
that the Council logo and the wording
Newry, Mourne and Down must be on all
documentation.”

Racial group No — there are no adverse impacts for this
S75 category

Additional considerations

Multiple identity

Generally speaking, people can fall into more than one Section 75 category. Taking this into
consideration, are there any potential impacts of the policy/decision on people with multiple
identities? (For example; disabled minority ethnic people; disabled women; young
Protestant men; and young lesbians, gay and bisexual people).

N/A

Provide details of data on the impact of the policy on people with multiple identities. Specify
relevant Section 75 categories concerned.
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Screening Decision

In light of your answers to the previous questions, do you feel that the policy should
(please underline one):

1. Not be subject to an EQIA (with no mitigating measures required)

2. Not be subject to an EQIA (with mitigating measures /alternative policies)
3. Not be subject to an EQIA at this time

4. Be subject to an EQIA

If 1. or 2. (i.e. not be subject to an EQIA), please provide details of the reasons why:

At the Special (Shadow) Council Meeting held on Tuesday 10 March 2015 it was
agreed, “...that any Councillor can choose to have the language of their preference
on personal affects supplied by the Council such as stationery; business cards; pens
etc. [t is stipulated that the Council logo and the wording Newry, Mourne and Down
must be on all documentation.”

In this instance it is recommended not to proceed with conducting an equality
impact assessment in relation to the provision of Elected Member stationery.

This decision is based upon consideration of the intention of the Bilingualism

Policy and Procedures. In this regard it must be taken into account that:

e The Bilingualism Policy and Procedures set out the Council’'s commitment to
facilitate and encourage the promotion and use of both the Irish language and
the English language;

e lItis to ensure linguistic equality for all who avail of and/or provide Council
services as far is reasonably possible.

In addition, the scope of the key Council policy objectives include to:

e enable everyone who receives or uses Council services, or contributes to the
democratic process, to do so through the medium of Irish or English, according
to personal choice.

¢ recognise that members of the public, Council members, management and
employees can express their needs better in their preferred language.

While it is acknowledged that those directly affected by the policy and procedures in
relation to the provision of stationery are Elected Members who represent a range of
political opinion, as stated previously, issues of choice, civic leadership, and
enabling effective and appropriate communications are directly referenced within the
policy and procedures.

The only area where choice is not offered relates to the corporate identity which is in
bilingual format. Accordingly, Council could consider extending the issue of choice
to the use of the Council’s corporate identity. However, this would have an impact
upon the intended outcome outlined within the Bilingualism Procedures which seeks
to establish consistency in relation to the promotion and use of the corporate identity
/ logo.

In terms of the consideration of the provision of Elected Members’ stationery within
the context of the Council’s Bilingualism Policy and Procedures, this is essentially a
communications issue. The policy and procedures enable Elected Members to avail
of stationery in a format of their choice; be it bilingual, English only or Irish only.
However, to ensure consistency the use of the Council’s corporate identity / logo
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must at all times adhere to the adopted Bilingualism Procedures. This reaffirms the
decision taken at the Special (Shadow) Council Meeting held on Tuesday 10 March
2015.

If 2. (i.e. not be subject to an EQIA), in what ways can identified adverse
impacts attaching to the policy be mitigated or an alternative policy be
introduced?

No mitigation measures are deemed necessary and no alternative policy is

required. However, the policy will be reviewed on a four yearly basis, or sooner as
necessary, to ensure that it remains up-to-date with legislative advancements etc.

In light of these revisions, is there a need to re-screen the revised/alternative
policy? Yes / No. If No, please explain why

If 3. or 4. (i.e. to conduct an EQIA), please provide details of the reasons:

Timetabling and prioritising EQIA

If 3. or 4, is the policy affected by timetables established by other relevant public
authorities? YES / NO
If YES, please provide details:

Please answer the following questions to determine priority for timetabling the EQIA. On a
scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess the policy in
terms of its priority for EQIA.

Priority criterion Rating
(1-3)

Effect on equality of opportunity and good relations

Social need

Effect on people’s daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the policy in rank order with other
policies screened in for EQIA. This list of priorities will assist you in timetabling the EQIA.
Details of your EQIA timetable should be included in the quarterly Section 75 report.
Proposed date for commencing EQIA:

Monitoring
Effective monitoring will help identify any future adverse impacts arising from the policy
which may lead you to conduct an EQIA, as well as help with future planning and policy
development.
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Please detail proposed monitoring arrangements below:

The policy will be reviewed on a four yearly basis, or sooner as necessary, to ensure
that it remains up-to-date with legislative advancements etc.

Approval and Authorisation

Screened by: Position/Job Title Date

Colin Moffett Equality Officer, Newry, Mourne and Down 29 July 2015
District Council

Approved by:

Regina Mackin Assistant Director of Corporate Planning and 5 August 2015
Policy
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Agenda Item: Equality Screening Report on Council decision to use .org as Council’s
primary website and email domains

Report to: Strategic Planning and Resources Committee

Subjects: 1. Equality Screening Report on Council decision to use .org as
Council’s primary website and email domains.

Date: 13 August 2015

Reporting Colin Moffett, Equality Officer
Officer:

Contact Colin Moffett, Equality Officer
Officer:

Decisions Required

Members are asked to note the contents of the report and to give consideration to
agreement to the following:

1. To note the Equality Screening Report on Council decision to use .org as Council’s
primary website and email domains. (Appendix 1)

1.0 Purpose & Background

11 Equality Screening Report on Council decision to use .org as Council’s
primary website and email domains

This relates to a decision taken at Newry, Mourne and Down District Council’s
Governance Committee on 10 February 2015, subsequently ratified at the (Shadow)
Council Meeting held on 3 March 2015, wherein the following was agreed:
e The registering / re-registering of the following website domains:
o  www.newrymournedown.gov.uk

WWW.newrymournedown.com
Www.newrymournedown.org
www.newrymournedown.net
www.nmandd.net
www.nmandd.org

o www.nmandd.com
e The hosting of the website domain www.newrymournedown.org as the primary
- URL website address;
e The use of @nmandd.org as the primary email domain; and
e The registering of nmdcouncil as the descriptor for social media channels.

o O 0O 0 O

Further to this decision, at the Council’s Monthly Meeting on 1 June 2015, it was
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the full equality screening document is contained in Appendix 1 of this report.

Having undertaken an equality screening, it is recommended not to proceed with
conducting an equality impact assessment in relation to the decision to use .org as
Council’s primary website and email domains.

The Council’s decision to use .org as Council’s primary website and email domains
does not adversely impact upon the promotion of equality of opportunity, and / or
the desirability of promoting good relations, with regard to accessing / utilising the
Council’s website or email systems.

In addition, it should be noted the options and recommendations presented for
consideration by Council were consistent with the Draft Local Government (Domain
Names) Regulations (Northern Ireland) 2015, Consultation Document, February
2015.

Recommendation: To note the Equality Screening Report on Council decision to use
.org as Council’s primary website and email domains.

2.0 Resource Implications
2.1 No resources implications are anticipated with regard to the items within this report.

3.0 Appendix

1. Equality Screening Report on Council decision to use .org as Council’s primary
website and email domains.
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Appendix 1: Equality Screening Report on Council decision to use .org as
Council’s primary website and email domains

Policy Information

Name of the policy Equality screening of the decision to use .org as
Council’s primary website and email domains i.e.
www.newrymournedown.org and @nmandd.org.

Is this an existing, revised or new This relates to a decision taken at Newry, Mourne
policy? and Down District Council’s Governance Committee
on 10 February 2015, subsequently ratified at the
(Shadow) Council Meeting held on 3 March 2015,
wherein the following was agreed:
¢ The registering / re-registering of the following
website domains:
www.newrymournedown.gov.uk
www.newrymournedown.com
www.newrymournedown.org
www.newrymournedown.net
www.nmandd.net
www.nmandd.org
o www.nmandd.com
e The hosting of the website domain
www.newrymournedown.org as the primary URL
website address;
e The use of @nmandd.org as the primary email
domain; and
¢ The registering of nmdcouncil as the descriptor
for social media channels.

O 0O O 0 O O

At the Council’'s Monthly Meeting on 1 June 2015 it
was agreed that the Council’s decision to use the
.org domain name be equality proofed.

What is it trying to achieve A report, dated 10 February 2015, in relation to
(aims/outcomes) Website, Email and Social Media Domains set out
for Members’ consideration recommendations to
secure arrangements for the registration and hosting
of new website, email and social media domains for
the new Council.

The recommendations presented for consideration
by Council were consistent with the Draft Local
Government (Domain Names) Regulations (Northern
Ireland) 2015, Consultation Document, February
2015.

In relation to the website domain, Council was
offered a choice from one of the seven from the list
above.

With regard to the email domain Members were
advised a decision was required to secure a single
email domain to enable all existing users to be
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migrated onto a single system after 1 April 2015. In
addition, Members were advised it is possible to
operate an email domain which is different from the
website domain.

Are there any Section 75 categories
which might be expected to benefit
from the intended policy?

If so, explain how.

No — website and email domains would not be
directly designated as one of the nine named
Section 75 equality categories or be a specific
equality characteristic.

In addition, the term .org is one of the four primary
domain sites local government may use. (page 16,
Draft Local Government (Domain Names)
Regulations (Northern Ireland) 2015, Consultation
Document, February 2015)

Who initiated or wrote the policy?

Robert Dowey, Head of Finance
Johnny McBride, Change Manager

Who owns and who implements the
policy?

Liam Hannaway, Chief Executive

Implementation factors

Yes No
Are there any factors which could contribute to/detract from v
the intended aim/outcome of the policy/decision?
If yes, are they Financial v
If yes, are they Legislative v
If yes, and they are Other please specify:

Main stakeholders affected

Who are the internal and external stakeholders (actual or potential) that the policy will impact

upon?

Yes No
Staff v
Service users v

Other public sector organisations

Voluntary/community/trade unions

Other, please specify:

Elected Members

Other policies with a bearing on this policy

What are they N/A

Who owns them

Available evidence

What evidence/information (both qualitative and quantitative) have you gathered to inform
this policy? Specify details for relevant Section 75 categories.

Section 75 Details of evidence /information

category
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Religious LGD All usual | Catholic | Protestant | Other None
belief residents and other religions
Christian
Northern | 1,810,863 | 817,385 | 875,717 16,592 101,169
Ireland (45.14%) | (48.36%) (0.9%) (5.59%)
Newry, 171533 113200 | 34718 752 10229
Mourne & (65.99%) | (20.34%) (0.43%) (5.96%)
Down
Political The political opinion of the Council’s elected members is as follows:
opinion
Sinn Féin 14 seats
EDLP 13 seats
Democratic Unionist 4 seats
Independents 5 seats
Ulster Unionist 3 seats
Alliance 1 seats
UKIP 1 seat
This breakdown is taken as an approximate representation of the political
opinion of people within the Newry, Mourne and Down District Council area.
Racial group | According to the 2011 Census, 1.8% (32,400) of the usually resident
population of Northern Ireland belongs to minority ethnic groups; this is
more than double the proportion in 2001 (0.8%).
The composition of language groups in the Newry, Mourne and Down
District Council area is noted by NISRA (2011) as follows:
Minority Ethnic Language Profile of the Newry, Mourne and Down
LGD Area
Main language of residents in Number Percentage %
Newry, Mourne and Down
District LGD
English 156794 97.15
Polish 2100 1.18
Lithuanian 836 0.47
Irish 367 0.24
Portuguese 86 0.05
Slovak 134 0.08
Chinese 121 0.07
Tagalog/Filipino ] 0.03
Latvian 208 0.25
Russian 109 0.06
Malayalam 87 0.05
Hungarian 74 0.04
Other 755 0.46
Age The age profile of the Newry, Mourne and Down LGD area at Census Day

2011 is as follows:

Age Profile NI Newry, Mourne & Down
0-4 124382 12721
5-7 67662 6876
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Marital status

8-9 43625 4595

10-14 119034 12287

15 24620 2599

16-17 51440 5260

18-19 50181 4570

20-24 126013 11570

25-29 124099 11805

30-34 373947 35122

45-59 347850 32556

60-64 94290 8624

65-74 145600 12817

75-84 86724 7453

85-89 21165 1849

90+ 10231 829

The table below illustrates the marital status profile of the Newry, Mourne and
Down LGD:
Marital Status Newry, Mourne and NI
Down LGD

All usual residents: Aged 16+ years 132455 1431540

Single (never married or never 47722 517393

registered a same-sex civil (35.14%)

partnership) Aged 16+ years

Married: Aged 16+ years 65255 680831
(47.56%)

In a registered same-sex civil 102 1243

partnership: Aged 16+ years (0.09%)

Separated (but still legally married 4697 56911

or still legally in a same-sex civil (3.98%)

partnership): Aged 16+ years

Divorced or formerly in a same-sex 6271 78074

civil partnership which is now (5.45%)

legally dissolved

Widowed or surviving partner from 8408 97088

a same-sex civil partnership: Aged (6.78%)

16+ years

Sexual
orientation

Analysis of the Census 2011 indicates that between 2% and 10% of the

population may be lesbian, gay or bisexual.

There are no official statistics in relation to the number of gay, lesbian or
bisexual people in Northern Ireland. However, research conducted by the HM
7% of the UK population identify
themselves as gay, lesbian, bisexual or ‘trans” (transsexual, transgendered
and transvestites) (LGBT). This is a sizeable proportion of the population here

Treasury shows that between 5% -

in Northern Ireland.

Men and
women
generally

The gender profile for the Newry, Mourne and Down LGD is as follows:

LGD Male

Female

Northern Ireland 887323

923540

Newry, Mourne 83866

and Down LGD

85345

Disability

According to the 2011 Census 19.62% of people in the Newry, Mourne and
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Down LGD have a long-term health problem or disability that limits their day-
to-day activities.

LGD All usual Long-term Long-term Long-term
residents health health health
problem or problem or problem or
disability: disability: disability:
Day-to-day Day-to-day Day-to-day
activities activities activities not
limited a lot | limited a little | limited
Northern 1810863 215232 159414 1436217
Ireland (11.89%) (8.8%) (79.31%)
Newry, 171533 19579 14102 135530
Mourne and (11.4%) (8.22%) (79.01%)
Down

In Northern Ireland the profile of people with a disability is cited as follows:

e More than 1in 5 or 21% of the population in Northern Ireland has a
disability The incidence of disability is higher in Northern Ireland than
any other part of the UK

e 1in 7 people in Northern Ireland have some form of hearing loss

» 5,000 sign language users who use British Sign Language (BSL)
and/or Irish Sign Language (ISL)

e In Northern Ireland there are 57,000 blind people or people with
significant visual impairment

¢ 52,000 people with learning disabilities

(Source: Disability Action)

Dependants

Needs, experiences and priorities

Taking into account the information referred to above, what are the different needs,
experiences and priorities of each of the following categories, in relation to the particular
policy/decision? Specify details for each of the Section 75 categories

Section 75
Category

Details of needs/experiences/priorities

Religious belief No adverse impacts anticipated.

Political opinion It must be acknowledged there is a view that the decision to
decide on one website and email domain has impacted upon
the original individual choice based approach offered to
Shadow Council Members to avail of .gov.uk or .org email

accounts.

However, Members were advised, “...these email accounts
would only be a temporary arrangement until the Shadow
Council can agree a new name, and subsequently register
new email and website domains for the District.” (Section
3.5, Report to Statutory Transition Committee on
Administrative & ICT Arrangements for the Shadow Council
period (2014/15), 2 April 2014)
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Accordingly, a report, dated 10 February 2015, in relation to
Website, Email and Social Media Domains set out for
Members’ consideration recommendations to secure
arrangements for the registration and hosting of new
website, email and social media domains for the new
Council.

The recommendations presented for consideration by
Council were consistent with the Draft Local Government
(Domain Names) Regulations (Northern Ireland) 2015,
Consultation Document, February 2015.

In relation to the website domain, Council was offered a
choice from one of seven domains.

With regard to the email domain, Members were advised a
decision was required to secure a single email domain to
enable all existing users to be migrated onto a single system
after 1 April 2015. In addition, Members were advised it is
possible to operate an email domain which is different from
the website domain.

The Council’s decision was therefore taken after Councillors
having been presented with specific information and options
for consideration.

Based upon the above, no adverse impacts are anticipated.

Racial group

No adverse impacts anticipated.

Age

No adverse impacts anticipated.

Marital status

No adverse impacts anticipated.

Sexual orientation

No adverse impacts anticipated.

Men and women generally

No adverse impacts anticipated.

Disability

No adverse impacts anticipated.

Dependants

No adverse impacts anticipated.

Screening questions

1. What is the likely impact on equality of opportunity for those affected by this policy, for
each of the Section 75 equality categories? minor/major/none

Section 75
Category

Details of Policy Impact Level of impact
Minor / major / none

Religious belief The Council's decision to use .org as Council’s None

primary website and email domains i.e.
www.newrymournedown.org and @nmandd.org

does not adversely impact upon equality of
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opportunity to access / utilise the Council's
website or email systems.

Political opinion

It must be acknowledged there is a view that the
decision to decide on one website and email
domain has impacted upon the original
individual choice based approach offered to
Shadow Council Members to avail of .gov.uk or
.org email accounts.

However, Members were advised, “...these
email accounts would only be a temporary
arrangement until the Shadow Council can
agree a new name, and subsequently register
new email and website domains for the District.”
(Section 3.5, Report to Statutory Transition
Committee on Administrative & ICT
Arrangements for the Shadow Council period
(2014/15), 2 April 2014)

Notwithstanding this, the Council's decision to
use .org as Council's primary website and email
domains does not adversely impact upon
equality of opportunity to access / utilise the
Council's website or email systems.

It should also be noted that the options and
recommendations presented for consideration
by Council were consistent with the Draft Local
Government (Domain Names) Regulations
(Northern Ireland) 2015, Consultation
Document, February 2015.

None

Racial group

The Council’'s decision to use .org as Council’s
primary website and email domains i.e.
www.newrymournedown.org and @nmandd.org
does not adversely impact upon equality of
opportunity to access / utilise the Council's
website or email systems.

None

Age

The Council’'s decision to use .org as Council’s
primary website and email domains i.e.
www.newrymournedown.org and @nmandd.org
does not adversely impact upon equality of
opportunity to access / utilise the Council's
website or email systems.

None

Marital status

The Council's decision to use .org as Council's
primary website and email domains i.e.
www.newrymournedown.org and @nmandd.org
does not adversely impact upon equality of
opportunity to access / utilise the Council's
website or email systems.

None

Sexual
orientation

The Council’'s decision to use .org as Council’s
primary website and email domains i.e.

None
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www.newrymournedown.org and @nmandd.org

does not adversely impact upon equality of
opportunity to access / utilise the Council's
website or email systems.

Men and women
generally

The Council’'s decision to use .org as Council’s
primary website and email domains i.e.
www.newrymournedown.org and @nmandd.org

does not adversely impact upon equality of
opportunity to access / utilise the Council's
website or email systems.

None

Disability

The Council’'s decision to use .org as Council’s
primary website and email domains i.e.
www.newrymournedown.org and @nmandd.org

does not adversely impact upon equality of
opportunity to access / utilise the Council's
website or email systems.

None

Dependants

The Council’'s decision to use .org as Council’s
primary website and email domains i.e.
www.newrymournedown.org and @nmandd.org

does not adversely impact upon equality of
opportunity to access / utilise the Council's
website or email systems.

None

2. Are there opportunities to better promote equality of opportunity for people within the

Section 75 equality categories?

Section 75
category

If Yes, provide details

If No, provide details

Religious belief

No — there are no anticipated adverse
impacts for this Section 75 category

Political opinion

No — there are no anticipated adverse
impacts for this Section 75 category

Racial group No — there are no anticipated adverse
impacts for this Section 75 category
Age No — there are no anticipated adverse

impacts for this Section 75 category

Marital status

No — there are no anticipated adverse
impacts for this Section 75 category

Sexual orientation

No — there are no anticipated adverse
impacts for this Section 75 category

Men and women

No — there are no anticipated adverse

generally impacts for this Section 75 category
Disability No — there are no anticipated adverse
impacts for this Section 75 category
Dependants No — there are no anticipated adverse
impacts for this Section 75 category
3. To what extent is the policy likely to impact on good relations between people of

different religious belief, political opinion or racial group? Minor/Major/None
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Good relations If Yes, provide
category details

If No, provide details

Religious belief

None

Political opinion

It is not envisaged that the Council’s decision to
use .org as Council’s primary website and email
domains will adversely impact upon the
desirability of promoting good relations with
regard to accessing / utilising the Council’s
website or email systems.

Notwithstanding this, it should be acknowledged
there is a perceived view that the Council’s
decision to use .org as Council’'s primary
website and email domains, and not .gov.uk, is
a decision which has potential to have an
adverse impact upon the corporate brand of the
Council and its position as a local government
body based within the jurisdiction of the United
Kingdom.

However, it should be noted that the options
and recommendations presented for
consideration by Council were consistent with
the Draft Local Government (Domain Names)
Regulations (Northern Ireland) 2015,
Consultation Document, February 2015.

While the UK Cabinet Office Naming and
Approvals Committee, which controls all domain
names ending in .gov.uk, states that all public
sector bodies should use the ‘.gov.uk’ naming
convention, this is not mandatory.

In addition, the term .org was one of the four
primary domain sites local government may
use. (page 16, Draft Local Government (Domain
Names) Regulations (Northern Ireland) 2015,
Consultation Document, February 2015)

Racial group

None

4.  Are there opportunities to better promote good relations between people of different
religious belief, political opinion or racial group?

Good relations If Yes, provide details If No, provide details

category

Religious belief

No — there are no anticipated adverse
impacts for this Section 75 category

Political opinion

No — there are no anticipated adverse
impacts for this Section 75 category

Racial group

No — there are no anticipated adverse
impacts for this Section 75 category

Additional considerations
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Multiple identity

Generally speaking, people can fall into more than one Section 75 category. Taking this into
consideration, are there any potential impacts of the policy/decision on people with multiple
identities? (For example; disabled minority ethnic people; disabled women; young
Protestant men; and young lesbians, gay and bisexual people).

N/A

Provide details of data on the impact of the policy on people with multiple identities. Specify
relevant Section 75 categories concerned.

Screening Decision

In light of your answers to the previous questions, do you feel that the policy should (please
underline one):

1. Not be subject to an EQIA (with no mitigating measures required)

2. Not be subject to an EQIA (with mitigating measures /alternative policies)
3. Not be subject to an EQIA at this time

4. Be subject to an EQIA

If 1. or 2. (i.e. not be subject to an EQIA), please provide details of the reasons why:

In this instance, it is recommended not to proceed with conducting an equality impact
assessment in relation to the decision to use .org as Council’s primary website and
email domains.

The Council's decision to use .org as Council's primary website and email domains
does not adversely impact upon the promotion of equality of opportunity, and / or the
desirability of promoting good relations, with regard to accessing / utilising the
Council's website or email systems.

In addition, it should be noted the options and recommendations presented for
consideration by Council were consistent with the Draft Local Government (Domain
Names) Regulations (Northern Ireland) 2015, Consultation Document, February
2015.

If 2. (i.e. not be subject to an EQIA), in what ways can identified adverse impacts
attaching to the policy be mitigated or an alternative policy be introduced?
No mitigation measures are deemed necessary and no alternative policy is

required. However, the policy will be reviewed on a four yearly basis, or sooner as
necessary, to ensure that it remains up-to-date with legislative advancements etc.

In light of these revisions, is there a need to re-screen the revised/alternative policy?
Yes / No. If No, please explain why

If 3. or 4. (i.e. to conduct an EQIA), please provide details of the reasons:

Timetabling and prioritising EQIA
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If 3. or 4, is the policy affected by timetables established by other relevant public authorities?

YES /NO

If YES, please provide details:

Please answer the following questions to determine priority for timetabling the EQIA. On a
scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess the policy in
terms of its priority for EQIA.

Priority criterion

Rating (1-
3)

Effect on equality of opportunity and good relations

Social need

Effect on people’s daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the policy in rank order with other
policies screened in for EQIA. This list of priorities will assist you in timetabling the EQIA.
Details of your EQIA timetable should be included in the quarterly Section 75 report.

Proposed date for commencing EQIA:

Monitoring

Effective monitoring will help identify any future adverse impacts arising from the policy
which may lead you to conduct an EQIA, as well as help with future planning and policy

development.

Please detail proposed monitoring arrangements below:

The policy will be reviewed on a four yearly basis, or sooner as necessary, to ensure
that it remains up-to-date with legislative advancements etc.

Approval and Authorisation

Screened by: Position/Job Title Date

Colin Moffett Equality Officer, Newry, Mourne and Down 4 August 2015
District Council

Approved by:

Regina Mackin Assistant Director of Corporate Planning and 5 August 2015
Policy
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Agenda Item:

Report to: Strategic Policy & Resources Committee
Subject """"""""""" Review of HSC Commissioning Arrangements
Date: 13 August 2015

Reporting Officer:  Eddy Curtis, Director of Strategy, Planning and Performance
Contact Officer: Heather McKee, Community Planning Manager

Decisions Required
Approval of Response from Newry, Mourne, Down District Council for submission to Health, Social

Services and Public Safety

1.0 Purpose & Background
1.1

The HSC are reviewing the process by which the health and care needs of the population are
assessed and services are planned and purchased to meet these needs and improve health
and wellbeing.

20 Key Issues

The proposed process of assessing health and social wellbeing need, strategic planning,
engagement, evaluating impact etc are similar to the Community Planning process.

The response proposes that the HSC participate in the Community Planning process rather
than taking forward a parallel process. The rationale for this is outlined in the response.

4.0 Appendices

= Response to Review of HSC Commissioning Arrangements from Newry, Mourne and
Down District Council
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In Newry, Mourne and Down in 2014 there was 19,450 people claiming Disability
Living Allowance, ranking it the fourth highest across the 11 super council areas.
There was 310 people (aged 16-64) claiming incapacity benefit. This figure ranks it
4th out of the 11 council areas.

13,220 people aged 16+ were claiming housing benefit in Newry, Mourne and Down
in 2014, this figure ranks N, M&D 4th out of the 11 councils and 1,577 less than the
NI average.

In Newry, Mourne and Down there were 4,850 recipients of the attendance
allowance in 2014. This figure was 345 less than the NI average of 5,811 and ranked
NM&D 4th across all 11 council areas.

Newry, Mourne and Down had 4,530 income support claimants in 2014, the third
highest figure behind Belfast and Derry & Strabane. This figure is 239 greater than
the NI average of 4,291.

NMDDC has two cancer types with significantly higher incidence rates than the NI
average and these include colorectal cancer and NMSC. It is 10.2% higher than the
NI average for colorectal cancer, the highest among all 11 Local Government
Districts (LGD).

In contrast however it did have significantly lower than average incidence rate of
kidney and pancreatic cancer between 2008 and 2012. It was 16.2% lower than the
NI average for kidney cancer which was the best across all districts.

NMDDC was 12.5% lower than the NI average for incidents of lung cancer per year
between 2008-2012. However the incident rate of female lung cancer was much
higher than males within NMDDC.

From Census 2011 data we know that 11,154 people from the Newry, Mourne and
Down Council area provided unpaid care of between 1-19 hours a week. A further
3,486 persons provided between 20 and 49 hours of unpaid care a week. 5,576
persons provided unpaid care of 50+ hours a week ranking N, M&D 3rd across all 11
councils for this level of unpaid care.

In 2014 there were 6,850 claimants of carers allowance, the 4th highest behind
Belfast; Armagh, Banbridge & Craigavon and Derry and Strabane.

In 2013 there were 5,075 primary students entitled to free school meals in Newry,
Mourne and Down. This was above the NI average of 4,584 and ranked 4th highest
across the 11 district council areas.

Also in 2013 there were a further 2,900 post primary school students entitled to free
school meals in Newry, Mourne and Down, ranking it 3rd in this category.

Looking at ward level for 2014/15 within Newry, Mourne and Down primary school
free meal entitlements have increased by over 100% in all wards across NMDDC
since 2001. At post primary level an increase has also occurred by as much as 96%.
Coming from the Community Planning Engagement Process that took place in
February and March we know that Health & Wellbeing is a very important and
emotive issue for the whole district. Mental Health in particular came up frequently
throughout the process and is an issue that needs to be addressed under the
Community Plan.
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